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15RR*iR, 2006 

rwgh wtffaT #sf» ( a i fiiwFft sftt ) #*t f*rf%RR, 2106 

12/7/2006"3BT31R#.~™3n^n^ RTRfat fs> RfRpTRR, 1976 (1976 R>T 2 P R>t RRT 30 3RT RRR *iPm4T RR 
wm RRft fir, "dWtf RRR1 sfo' RR fa^lRi R 1 ^ ^NF 3TFP ffeRT, Rjt RTRpSRF t sfa IT^N 3TR RTRfal faehlR ^NFT 3 
WRf ^ ^ RTRTg 3?ft 7R5FR R$ ^ R^fl R t^RT PwfaftsKI fafRRR Wii I, 3W&1 :- 


3RRTR-I 

urrf^rsF 

1. RTR, H!T«T 3$t? ^fR^^FTT : 

(i) 3 fqfRRR RPRT (Stf^RRl 3ffc Rysfcnfl) #*T fa^RR, 2006 I 

(ii) if Mm TJtm R R$RH cTRfe 3 RRIRt #1 I 

(iii) ^ tsfT ^ Tfafe SffaRJRt 3fR <3K*fa»fl R7 : 

wg r? % ferfRRRf R sfejrt <rcwftm «£ Portr rt Ih^?r» rs^ isri 3fr ^ rt rirrt ^r ^ RRifafR^ 
Rfal cRF— 

(R>) ^fRRT RRFfft R7 3RRTR1 ^R 3 MfvSRl iRR^ R7 3TRRT Rfa^I ^ 37TRR R7 ?Pt 1>R # ^RfRfT R^, 

(T3) RlR l ^fr % RT RR«FR RT RSR RRRFR RT %Rt 3FR #T3R 3 RfMRgfR?! R3 3TTR 3RpiR R7 fTI^R# #t i 

2. RfTRTRTTT : 

fR fgrfRRRf 3 RR RRT Rftt RTcf Iwi RT W& $ jrRWvfl R ft—- 

(R») “ 3?fRfRRR n if RIRPR «N» 3TfRfWl, 1976 (1976RJT 21) srfRfatl 

C^) “fRRcl R fiRRR*, 1987 RR RfW 3ffR$cT h 
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On) 44 sif«ren4" 4 fafrw 5 ( 1 ) 3nfw4 4 i 

(■q) 41 w 4 cfcw ra $3 ^ y«IK ^IcTt 3T^TM t I 

(-§:) “Ifo” ^rf«rf5m 41 «*hi 3 4t Bq~*nrcr (l) 4 34f*fa w14t -3?^ tow 3#nfo11 

(^) “f4C3T?F 4^[” 4 «i4 «FT f44?T<^ 4^ 3}f44T 4 I 

(-g) “^n^T wef" 4 wi ^ 3i«rrc snn 3*4 3M a444r 11 

(«D i 

(^) ” 4 aiterW 4 wt 4 3*orcr 44 4 *w4 4 3*«^ m sTftort a444r 

t i 

os) : 

(cp) (^44i) 4 44^i; 

(f§) 3*44, f4F?4 4 *h 3443*4 ^fi <*>4^(4 3*4^ ^ i; 

(Tf> Trajq siter4 sra f44^3nf4f3 m&m, M* uwTw* ^ ^ ^ s^f4; 4* 

(TEJ) 431 4 ^RH 4w* T< ^(#cf 4( ^ 3f^ I 

(t) 44 Trf^rfs^‘” 4 44 r 44 3*, 4^ 4i| 4,4te 3#cfcr f i 

(b) “34314” 4 444m 3(30 ( 2 ) 44(3)4Mife^441W4t^^1^^^3fMBt3lk^444 
^4 Nt 4 4 wfoff f, f>sH3>l 43R 3^314 ^ 4 33FI 4*re4' 4t b%tr 4 *n4 t i 
(*> 4 <*fw4 31 3*f3i4 4* 3<4/3* 4s (43 443<4 4 4^ 3*/4t 433*4 3T ^t44) 4* 

3Tf^n4 3T ^t 4 4t 44 4m3, ^ 4* 3*4,4 3rf4?*4 3? 3^314 ^ anfiraf.atftfaf, 

fcpg ^*4 3Tcr*fcT M4 f 4 44/3c4 wfacT 3?f 4 i 

(b) “3^33*4” 4 444m 3(30 (1)43444f44t 4^3*fal33 aafafcr t i 

(trf) “-&R " 4 ^ 4 < H<jfe4E affc ^rf^ETf ^ fe4t W\ ^fecf, f^4 ^ ^ ^ 4 4^ 

^ ^rff^cT f^TT ^rq, ti# 4 33fw4 ^ ^4^l4 IR1 'SftrRT? t^T ^M1 ^ 4cH 3fMrT t I 

(rf) “T&W” 4 4cR 3Tk ^ ^1 3fMc! t I 
(«f) "w4^4^ H 4 344^?if, 3lk 

(^) “crfttB-sRW’4-5fw^FRta4%4tt4«rm^ tti^r34^t4, f*mnv* ^-ii^ 3fter4 
4 ^rAT B Ft, 3Tf44cf t I 


3Rzinr-n 

a ^cbiM' 34 t c^a - ^ T Nf w ^rdfaRTOT, 14^f, a4r 4 ^t ^4 ^ 

3. 3Tf£rarift4f sftT «*>4t3l^4!f W ^nfcRTOT : 

C^r) ^4 3tf4^if44 44 +4^iR4f ^4 I^rtjrr opfffB f4^r "^mpf :- 
(-i) 3fto»i4 4^4 

(i) ^4 ct~i 

(ii) ^-H 

(iii) *4rHII 

f44t 4cFmH 4 4^4 4 W 3^ 44? :- 

(i) 3?tei4 

(ii) ^llfeJi 3R[*T5> 

(iii) 43 3T4^ 

(iv) 4 t^3 TPEPF 



[ ^TFT III—33F5 4] 


: smr^i 


^ I 

(2) ’fl^-TST— fafa*>Ul TT9*f ^ ^ ^ 

TP^OTft^^^ft’rt^ft WI-^’ra’rcWiR^fa’n^ • 

( 3 ) TO*f 

3 I#rc*? aerarfit. *W<W I CT >, f4^ifl, <nq<-TO-W4<rwl **._ affwfa * 

^jfoift, ^ afrt 3P? apirai, ftp# ftfcw n"sn sro <mO« fram * 

^ F=R-W 1 ^ fa fife to) ^ J 

C^) jx foUw tot *ft ^T?f ^T -qf to mi cFTR! ^TTT fa - ^^ to' totofa ^NlM ^ to toll ^ 
*M wi w) to 3 torn to toto 11 

4. 3^sto toto 

^ fatof 3 toto tot -srto^r w^ to m 3**w to ^ to*s * ajtov^t^-^^ 
^toTWf^Ttototo r^rgrw ^w ^toto^fto^to fa^to m^ 

Rcto ctftoofato totototoatoTareto a^^totto^^rit: 

FFg fa to ston sretot ato* 'f: to fa^toi toto to ^ ^ ^ toft i 

5, to> ^ft tor ftf 'toto 

0 ) totorr^toft ar^tototo 1 *'toMto ftto : 
xr^g^fa^ -q?m-^^ to■'rtot^ftt, ft* totorf ftt toft ftt totot to i 

( 2 ) to^tototoTfato4^'^toto^1to3Tftom^t*Tra29^ srto* 
ftotfa a^pir ^t toft i 

O) to ^t tor ft tot tot tofar ^ toptoto to tom -est to sro ^n toto Hi^niai-n fafto 
-gjfsjtot ft (fator) wi-^ra y^ tot i 

(4) (i) 3)Fto—to ^ ^t ^ 

(^ 7 ) t^fa#toto.^^1tofa^t^1wtorafa^ito^to/^to.^^ 

(m) fsran -q^/^Rr ^^ftfarrT -rt* ^ »Tt, ’s'lftn ^^nsi Iwito Tl ^r -P*^ f^n 

■ 3 ^T ^ T )7 fn^fal ^ fto x rra to efa : 

T$ 3P3* 3I^t tsk^FflR^I^^SI^ sran ’ft t, ft ^ W fftW ft ft ft W5m * 1 

(ii) ytMUII 

to ^t toto to tot f^far ^ wte toto ^r toto ^r^to-n ^ tot toffa ftor ^ 3 Tfa 

vi)M u il "Sr^cjrl qifa l 

6. ^rH *IH 3fa to 

3 Tf ^ferfiaii ftsftt <ft wj? ft 4t ^ ^ 1 ^ 3rf«roft ’n ^Nft ^ ftn^iH,, ^ ftft ftwjfirn 
w ^ ^ j#m <mi n *t w -wr ( 1 ) ft 3F* sro w-w *> ^ ' 

7. tor w w**r 

^to fto to ^ to fto ^ 3^^ to : 
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ff(ftfI 4 fit ofTpf f^r 4 fffttptftft f, 4 ? 

FPTTi 


s. 'qfr^tJHT 

(0 TFTfT-I 4 4t4 ftPJFF 3ltFFil4 4 f4 f 4 37Ff4 FT iFTR 'Tft^t^TT FT T^FT, f44 U ^T=k1 FrfFFTRt £TTT T^T f 4 4 snfFFT 
f 4 37Ffa 4 ftp WRIT ^T T7FFTT I 

(ii) 37fFFF4 ?M 4 T*4 fT-I 4 fFTTf FF FT FF^FF +4 fk1 RFT F4 f 4 3TFf4 <£ %tt FfTFtSTT FT TtFT, f44 frgfFF 
Wf^TRI £RT v ; f 4TF 4 37FfFF7 f 4 3TFf4 ^ %R FFTFT UT 71FTTT | 

(iii) T^RR F4d 4 F^FTF 37fFFTT4 FFI FF FT! 3T5rf4 ^ feTT -qf4437T FT T^FT, f44 ^^t^ TJTf^Rt 3TTT T5: 4 

SRfFFT FIT 3T<3f i FT iRTTT ^ ^^tt] j 

(iv) (ft) %fwrr in ,;#!w fM '4 4t 4 fr^FF ftfftt) tpr ff ^ 37*44 ^ %f Fft4terr F7 t^ft, f44 Ih^Em 

FTfFFTTT? *: r r F>: F?:4 4 37FfFFT FTT 37Ff4 FT F^TFT '41 #n ! 

(TF) 37#R® ■* s;r FFt4ft 4 MW WI 4* fFTft FT F7 T<^iF %TT ^rm TT tJ: t 44 FTT 3TFf4 4 fair 
qf<4)%TT F\ FFT, f^TS f'l^PKl FTfFFTRt ?IT! #4 F|44 4 K FTT 3TFf4 <4 fair ^ ^ ' q4|i I 
(v ) fFTTt 37fFFFTRl FT FTE.:t 4 «4 RWd 4 Ff44§7T f 4 aTFfF, 3 TIh A .. * T | 377TTFT■ r F FTT FTFT FFT 'FT fqffiftl 

FTfMFTTd F4 TTF 4 ‘3TT 37FfF F^ FTTH T77FTT FF^fF^TT^T 374 fW-' AT *44"' 7 ’4*7134 4' 3T^T F^4 FIT 77^ il I 

9. W^ TFI 


(i) ^ 4 t^%t Trtwrtl- ftt ttf 4, M 3rfer4 "FT +4^i(t 4 ttv^■■ : it t; • ?.-t t tti ft # ft, 4r tft 
37fFFTRt FI Ft4ft 4 FTl 4 ft f4 4^1 4 F«Tr 4 FT f^FT FTTRIT I 

(ii) FfF fM3TT f 4 FFlf Fe 37FfF, F^[ FT^ 4t, TffFF TM^TT f 4 37FfF F ^ITR, f jft.., VTfFFF4 f 4 FF FF Ff fFT 

srfFFTRt ft f4ft4 tf?; ff ft wftfrft ^ %xi ^f ^ ff ^;i i . ft : - 

(fO 4t4 4 t^ff fFTF ff. 34fft4 ft ^4ft4 ^ ftf4 4, ^ttff 4ft4 fit 44tt 4ft stffi ftt4 fff 
4 FF7 f4t4 FT FF4 4ft TTFTFT FT FT TTFTft t I 

(if) 4ft f4 4ft 4 ffftf %f ^ 3TfFFr4 ftft4ft4 fft4 4, t4 tt4 ff ft ftfif^f fFnT ftttfhtt 

[4^+i FTi FFFFF IfTTI FFT FT ! 


10. Ftf^TT ^TTT 4FT FTi‘ THRIFT 

0 ) (FT) FTT? 4t 37fFFTd FT ^FFFi FiFTt 4^4 FT 3TTF FTT F RFF FT rFfFFF 44 ^ 3TF4 ^4 ^ f 4 4 f=pfFF 
37TfFFT4 FTT fdiTSF t'F 4 ^ -#3T! f^F fFFT FFT 4 3TFFt FTFTT FFT TTFFT I 
(TsT) FT14TT f4 3F ‘4 TF FFFT 4tFT :— 

( j ) v 5# j44fit4 ft ftfh 4 ftf F?t4, 4r 
(ii) f "4 '^FFlt 4 FTFH 4 FFT f#tti 

(f) fFTTt ap.ri.^.' FI f4ft4 itt FF-fFfFFF i (isf) 4 4 f 4 Fm4 4, f4 4ft f 4 f4rpf4 4 ff 4, ftt4 

374f8Tc! 4rfcTT 45^7; '4 FT# FcR 4 FTTFT TFT7 F»T ^TcTH FTFT FlFI I 


( 2 ) 


FF -TFrlFT (1 ;• A mf&Z fFTTt FfFFHF FTF 4 4t4 ^tr 4t FF? STfFFFTt FT Ft4ft 4, fF7TFT t4^[ 3pFTTTf4FT 
FFFFirrFf dfK ' •, T, tr^fFcT TTTfFFFTt 4 fdlTFcT ^FTJFKF 4 iFFT ‘FFT 4t 4 fT F^f TT^FT 3TFFT TFTFFF FFf' 4 
TFTn' ?.4 t t44f? ft4ftM 4 ft ftt4 4th 44 3tTfftt4 ft ff fr i ^ttt !4ft fft tftfff fit ftt? 4t 

•4fer <TF FFT F ^ Fgf FFn, FF FFT f 4 TTSTF FTfFFTO STTT TFtFFT F FT %FT FTF i 


FF^tFTFT 


Fpr fFT# 37^4 FT F-4 ft 4 FF fFdfFF FT f^FT FFT 4t FT T34 FF ^fPT FFl4 FF F4f 4f^f FT|4 fFTTT FFT^fFf^ 
tFT^: ST^rrafFFT FFFFTf^Ff FFT F Fp FT FFT) FT TT^T FTtFFFTt ^TTT FlftF 3ffFF 3TT4FT fer Fl4 FFT W f4f4FF ^ 3RTFF 
^ fdq, FTT 3Tf^TFTTT FT FT^FFT FV >3TpTRTt4FT FFFFlfFFf f 4 d'f4cl FTFT "Fl^fl I 

11 . arfet^FT 3Ttr 4 ft- 14r«ffrr 

( 1 ) FHf 4t 3TfFFTTft FT FTtFl4 60 FT FF 3Tp ^ 4f4 FT 4FT-t4fF 44TT I 
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frffttttfff : 3ttf fttf 


5 


F7F% FfT% 37*F#, ^774 ^t 4 MVF I cl 'FF-lFfFFF (2) 4 FFT FFF4 t fF?lF 7 ?f 1#T «f#Ri sHF RiwhR^i 4fFH FT, 37F# 
pctfo i jtm ftaft 37fFF7r4 ft ft4ftt1 41 55 f441 3713 ^4 44 4 ftf ft 4F7 4’30F#41^TH4Fr'FTl4l44FTF,4 41 f^ 4 
4, 44 41 7m 4FT-4f7T F77 TT^TTTT t : 

trrj ff 41 4 ^ ttf-IfRff 4 fsr %rft 41 37fFF7Rt ft *4fi0 41 ff ttf 7 dqiRt^n f4 4ft ftfh, ff 7H7 fFr 
srfFFrd 4 fifh 4 ftr 4 ftf <4 f44 f? 4 sfk <*441 4 ftf4 4 f# 414 fi4 r 4 4f4* 4 44 t f 4 4# ftf ft 44 
3TfTO7t "*tt f4frt 4r ^tt4 ff 4 srfFFTrcl 4 ftfr 4 ttr f44 4 fttft sffr *4*d 4 ftfr 4' f 5 # hsh 4 fttft 
7T% F 4 4 W : 

ftf^ ff 41 f4 tsf-IfRiff (2) 4 14fff ftffh 4 sfjftt 3t*f# 4 3tt4st 4 strtj^ stIfftitI ft *4fi4 3tt4f Iff 
FT# 4 F 5 ** F44 4 44*7 37*F# 4 RrTF 41F7^4£ 4t RrlRsad 37 < «TTFFF 4 77F77TT t 3?lT ^FT ST’FTFFF fFH# FT 4? cT4 H&H 
41 stfRt 4 41ctt 144f 4ft i «wf 4^ ff f4fa 4 ft 1147 3t*f# Sri f^FT fft 3f4tt ^414 a f 4 t, "37? hh<4 4 7744* 
stPfftttI ft *4F i d ff tttf 4 ffth ftt Rtft worn, 44 f4 37m 4 41^ 3 tt4?t 4 f 14ft 4 1 

( 2 ) 37«f# 44 4 ftf 4 ftr 4f 7tft4' ft41 tt^j 441 1f4f ’jrd^T 77144 f*t f^f f4ft, 4 Ff ^ 

3F- P44FH (1 ) 4 37^77R f44 3TfFF41 FT *4 f 4 4l 444^ F*7 f47T HHT FT%F FT f 4 I Ff 444 «4* 44 3*fFFF7lFT 
*4 fk1 "4 frt4 "41 tot-tto ft ^*t1#t '^441 44 37 * 27 # 4t fd^iRvi ^4ft 1 

Tms^fcRW : 

177 f4fW7 -% TRl^R 4 14^ ^F 3Tfa*FT7t ^ ^rNt 4, 147741 ^R7-l7Tf«7 RF14 41 wfl 7445 Ft, 37f*Rfe 41 371^ ^ 
fr ^t4 rf14 4 4t«54 rf 14 4 snfeRl 14* d^ifn^Ti fRt i 4 3tT*r41 ri ^4rt7T 44^57 rtf 4 4th rfh 14t 4i ?toF7 
f47d 3R 14 t 37f*r4% 41 3TT3 tj4 ^rfi t, rf ft7 rf4 4 stIrtr f4* 4 rt4t^h FHT I 

f 

37SErra-3 

4 ^T-1wt, 4THRTT, M^Hfri TTEf Urijl^H 

12. 4wT-f7Wi 

®4 SITT 317^7 37f*HP7Rt RT ^t4rT 7T 4 77^4 4* ^4 ^TTT 77RR-77RR R7 4*414* 14R FR 7*7H FT 72THT F7 4FT-f4TF 
4*44 tt 3m 4* w hhttt 37 k ^77R 4*4f4* fh^t4 14f7t FkH i 

13. gftWrfl 

(i) ^4FF-f4FFF(3),(4),(5) 3fk (6) 4 Fm'4 7M 4^ -5T7T 77FF-7TFF FT Wd 14^ F*t Rk41' r4 MHIPh^iT 4 
37*zr4F STfFFTRT FT F74 f4 4 3 T?FFr 77FF 4 %TT ^FF7 443FT 7jfFFf 7TFT 77414 37^*4* 77FF-FT7 TjlFFT 7## I 

(ii) F* FiTW TjfFFf 41 4 f7^RT IffUr* 14f FR 3HT7THf FT 'JTTl^T 41 ^[4 FF ^4 3*^7H f^*FT FHFFT 7*«7T f4 
34 f^iP<4 ft eh4^iR4‘, 4 rt 4 fifht 4,4 4f f^ftIrf 14ft WIT I 

(iii) (F7) 144 fM FT 4cRFH 4’ f4htT 37fFF7T7l FT Ft4ft 4 41 FfT^FFT 41 FFFT F77 4^4 FT dainH 4 '37741 

Ph^Pw 41 ft4® 4 77^4 4 41 wfI i 

(73) FFT F7T 77^ FT 4<HHH 4 77FH 4fT 1F77TR FT^ 4 FT 37fF^ f 4^F7T 3TfFF7l4 FT Ft4ft 4 4‘, FFT FF4t 
F77F7 Ff7*37*T 41 FFFT FF41 F7 t4 b 1F7 FFH 4 FT dcH'FTF 4 3F41 f 14H7T! 4 77^4 4 41 FTFFl I 

(f) ftft 44 r4f4 7?f4 ft 4hfh 4 rfr 4ft Iftftt ft4 4 ft stRift F#m srfwd ft ft4ft4 4, fft' 
3h41 f4w ^37t4 4f7 ff4 4 7741 ft ^thfr, 4rt 4 ftfht 4,4 ttf4 4 IffUtf 41 ftf^I i 

(iv) 4 ^ttf4 4f 37Tff7t4 fi ftrft 3tf^tf7 Iffrfihf, sttI^tf* fttf Ifftf, 4f44 fftf, 4 %4r 414*4 29 37 $h, 
1980 4 FF 777sFT FF*- 2/17/79-3TTT.3TR.4. ?TF 4 I Pel 71 44H4* F7HFH 41 4 f 7 ^17T 3FRTF 'FT# 41 cl id <3 41 
4 ft 41 4ft 4 4, YTR3T 3TF^t4t 41 cJc*FI 4 73 h 41 qR^tlT 41 FFFT ^77 7T7F 41 FTF 1 # 4 TTRt \cl^4 4 f 37fFF7]4 
3#7RT 473IF7R dc^ l crll'1 4l^ 7TF5T FF^HTT 41 FHFT 4 F7fFH 7F7 4 44, FH# 14 777F7R 4 4*4 22 F77FTT, 
1991 4 FF 7T7sFT 11 -3/90 37T7.3F7.Fl. (1)4 44 FFH 4^ ^^4 FT FcHFH 4 37FRfcT 37T# FTH 3 tTf<fiR 4 FT 
F74Flft4 41 F77F7 c lR c <Jcii f 4 7# i. 
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(v) fRRt RRf RT "4" fRRt 4* Rt^ Rrff ^tr STfRRffTRt* RT Rt RTRR qRwii Rt WIT RFR 'RRF R 

TO iRRT 3TRfeT ^R RT tM R‘ Rt RTRift ' Wt fR Rfc RTRFR RT RTTfSFT W?T Rtf fRR RR STfa^ 

rt ^rrorrfr $r rt RTRfor fRR rtf t R rr ft rt^ rt rtrrtt rfr rtf rtR sr^rfW rt wr 

3TK%T RRt ^ %T ^ljHlpR 3TR RTF fRFT ^ ST^lfW ^TO RTRT fRR RR RRT R' 3FJRTT fFRtffF Rt ^TTQTff I 

14. uRhIh 

TT^t M^MfcTR sfR ^ TRfF^fR R Rf RURI 3^R RT? Rt 3ltRRI<t RT RRRlft Irh! RF RT RRt 4* M^HRl R RlM. 3lf^iR- 
T^7 RTRT FFt RT RRRT t : 

TOg RF fR RR R arfi lehM' RT Rt M4lHrd4l RFttR RTRTT £TTT RfafFRR RT rttt 29 R sfjrtt ^RR fRR RR 

fFRRt' Rt STJRTT Rt RTHTt I 

15. UrillcIrFH 

Rtf TlRT RfRRTTt RT RrFrrF fRR RRSRcfrl R^R RRf RT ^FFRTF 4' TWH RR Tt RTRf RRF R tRTR fR^RR iRTRT RRT Ft 
RT RFT R^R RR 7 ! R1 RddMM R TRTRTRTR fRTTt fRf?re RRfa RT 3RRRT RftRt&IT R TFF ^ 3RRRTR FT, RFT RR fRFT FtfFR fFR 
TOIHIMH RR R RFf RTR RT RflRt^T R fRRt RT RRR RrRTRt^R fRRT RT RRR t i 

3RRTR-4 

3TTRRJT, 3FJRTRR RR 3F$toT 

16. fRRt 3TfRRTTT RT RRRlft Rt ^RT Rf TpTTFRT 

R?RR> ^rfRRTft RT RR^RTTt RRT RTT TjnfRTfTFR RfRRlft RT R^RTt FtRT sffa FRRt RRF* «t<*> Rl RRR R?T RTR 7 ^ FRT RF ^RT 
RTT FRRT <*)i<NK R ^R ®R|RcT RT oRfRRRf, pjHRi "RTR-fR^tR, fRRRT RT fRRRR R RRT RRT Ft, ^ iR^RT^RR 8TRRT RR RRR 
RT RFTRcTT RRT I 

17. f R'f -T ' RR T Ref 3R^?ff ^ 3RJRTRR RiT ^TfRTR 

RRT RTi RrRRT RfRRTRF RT RR^RTTf FF fRfRRRT ^ 3T^RR RTpl RT^RT 3|k RRRTT R^RTRR RT^RT RRT FR eRfRR RT cRtRRRT 
TOTR-RRR R7 fRR RR RTRf 3R^7iF RR fH<VH RTT Rt SFfTTRR RT^RT, iRRR^ "RTR-IRTTR, fRTRRt RT fRR^TTT ^ RR I^TT RRT Ft I 

18. RlMRtRRT RRTIT JJ§^ RTT dlPRrR 

RcRR 3 TfRRTHt RT RRRTTT 3RR RTFRTf ^ Irt RrRT RTTR! Rt RTRcrTf RT RRR R ^ RTRRTRRT RRR R^RT ^TT RcRR RT 
3TORST RR R fRTRt i |l Md ) 4 RR Ir RTt 7JRRT RTT RRRT '& tRTRt »RlR?f RT ^RT R tRTRT RT^RTTf tR RR RRT RRTZ RFf RT^RT, RR RRT 
tRT RF -R i te ' RT 3RR RTf^RTTR ^RT RR4 ^ %TT RT^R R Fl RT RR RRT R^t RttM 3TfRRTRt FTR 3RTRT RTtF^T TJR RTR^ ^RT 
RTRt Rt %R R RTF! RTTT I ^fRR RTR=t ^ %TT RtRRT RT^RKt 3RJ?JRt R. 1 R RF RtW RTTRT I 

19. fe %R RTt RRTR RTT RlfatR 

R^fRT TgfRRTTR RT R^R T ^ t l[RT RTT RRT fRTRRlft RR fR^RT^RRT RTRT 3TR ^RT RTT fFR RRTR RT fFTR RTRTRT RRcR RRRT RRT 
TORTTft RfRRTTftRT, RTRT ^ RTFRTf ^ RTR #T-^R RTT^ FTRR fTFRTRTT iRMRRfT RR RR R? WT RRT I 

20. TfFRT 3TTfR RTT RTRRTR 

RTT^ RT RfRRTRt RT RTRRHt R§TR RTfRRTTft Rft ^ TRt^fR RT fRRT ^RT R RTRf RT RRR Rf TO RT tfFRT RT ^TRTTR 3TilF 'R 
%TT RTtl 4 t im RFt FRT 3Ttr -dTR Rfft R fsRT RTT fRRt F^TT^R RT RRRTTT RTt 'Hl^rfRR RT TTRlftTR RFt R^RT, ^ 4dRl 
^<RI<I ^FRTT R R^TR RfRRR ^ FT i 

21. 3TfSTRTrft RT R)4xTlf t ^TTT RTFT RT ftTFRTT RT ’3IRHTR RT MIRcIIRr RTR7TTR RF1% R RTR R #TT . 

RTti Rt 3TfRRlft RT R^RTft RlfRRTTt Rt Rfft ^ fRTT RT^ 4t RTFTt fRRTRWT, TtRRR RT RTRfoTR, Rl^ RF 

RrRRTRT Ft RT R^RfFR, RT Wl+R, f^ 3T^t«T RT RFT RFt* R^TTT : 

RR RT^ 3TfRRRt RT R^RRt ^4t Rfft "% fRTT fRRT RTRTfRR R R^FTR TRFR RT 3T^RfRR RFt RRRT RT%fRTR, 
RTFfTRTR, o4 l «=l^inT4i , RT^tFR, ^tSTf^R, rIRR RRRT fflHlPuR R^rfd RT ^i<*>PfflR RTF fR TTcf ^ RRtR 7FF fR RR RRR 
1? fR FRR tjrR chiq!d41i RFlf 4f RT^ RTRT R H ^ : 

RRF Rt tR RR RFt Rt RF FIR 4 R#" RFTT RT RTT RRTT RR RT ^TT RfF 7TFR TTtfRRTft RTT ^RT RTF RT tF% t^TT RTTT | 

TWtRTRT : 

(i) 3TfRRTTt RT R^Rlft R RfTRTT RT Rtf T.qRRT RfF fRRt WTR RT fRRt RFTtRT R RRT F RT iRRt 4)Hi R^ft RT 

RRtRF rM RT TRTRt t RT RRRT RRR RTRT t Rt RF TJRRT ^R Rt ^TT I 
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(ii> 


(iii) 


^rn ’ll 'ifem * W * *"&*» H *1 ^ *>,. ^ * 

ttg ra m $ tm TO SR^ ^ ^ ^ ^7-r^fH^ ^F5RTC RHT ^TT I ^ 

jfo;TCT 3F3 ^q=ft < fad 9i»9-ft aMWI, 1956 (1956 ^T1) qi tlTOIl JCJT1 M 3PI 'hl'J.1 ^ 3^ <fa*j)'J> d 

w* i O arnfci ^^airedd am agf <frn : 

^ ^ aftwnrt *n *4difl a l a r^ afdfrea, 1912 (1912^2) di <mwi ng* Mt apt *rp ^ anfo *Mj** 
%ft WW<I tiftKl <# titwJ <fa*jl<M 1 *tw, 1860 0860^121) ^ <pJ| *fo d 

FI mi fa# ar afrpnfl ^ Tf^BW, re#r ar iw d am 3 aami 1 1 . 

(iv) ^ arfreaft dl arfdrit w mflmn*aft T* * fa=H M W^faf-t* WIai «I5<)= ~nr=w OTSfwi sm 

^rt f^TT fsprofr ^ ^ ^TT I 

22 . srfasnft m ^nfenft ^»t 3^*rfrr fare f*rcr '§3$t % a^qfts^T rt 3 R 

( 1 ) ^ 4t gifirasift rt wr ^nf^TORt ^ srptfa %qtyn 3 * jqftmi rs? #n sik r # Rs ^ 

^Hl ^ TTRH 4‘ UytVcT Msprffl 3RT n T- T T^ ^ TR^tT faR faRT T^RT I 

#TT 3?k WT Rlf^TOR* SRI "3* ^ ^ ^T «*<ft t : 

^ zfc ^ ufanft ^pe ftr aiPro* rt *m M * ^ *&** ^ * tft ^ ^ 

sr^qf^T-^T arf^^^r sr^^CR^nt 3^ WfT ^ ^tt t ^ sT^qf^m^i 

3rf«R» ^t wV<st 4 sm rn^r*ra f^r ^ i 

23. ^VM ^ ^T?T TFR ^ 

^ ^ 37fv^Rt ^t ^Nrft 3F=r RTR#‘ $ WT 3JRRt -^n Tmrft atfwft ^T 7ITST17^^ ^T ^T^TR ^TT t ^ ^ 3^T 


^ ^ ’R R^TT^R R W7 R#f 7F R^kTT I 

24. 4H£H 3ffr ^T W)*K ^ RRI# 

(i) ^ arfTOTt rth eft-^f ^f^ft rt arffeRTTft rt °h4^Rt R^ cmgR ^ri<^R ^Rn 

^TT I 


(ii) ^FTf STf^TORt ^T *4x||(l :— 

(1) RFt’ ^TT RT R?f #1! RT ^ fTO* RFt 4«r»tnvii; RT 

(2) RT ^ RmT-ta RT ROT 3, "^RT 4t RIR^T st, CTI RT 3T5m ^ HI ^ M 1 


W«lehl«r : 

^?T fsrf^RR l^iR * * ’' ^T 3rf4 ^3Tf^Tf4RR, 1961 (1961 RR28) 4ft I 

25. WT3Jt\ 3Rf^ ^ 

cf^ <q\ 3rfw^ RT ^ WIT ^ ^Rf, RI feR ^ 4f R?f R^TT : 

rt ^sp#«fRt ^ 3ro4i 14W ^ri m^i^ri Pi^^i ^fT r <Wh rmt 

R?f RH1 ’STTtRTT I 

^nscrtoRTonr : ^ 

ft^t, #n ^ imis -m nfinfraf'^ ftsft ^*&-■*&'v* »r ft**w ^ 

f^T^ RFfT "^nt^TT I 

26. H% 3ttr %% rmt Pn^vit' RT Rffl^RI 


(1) wii STtoKt R1 ^3TKt o^(*W J ld ^:- 

(j) t^^^RTRT^RT^^%Rt R#RR .Slfw^RT^n^RT^Rt^R^t^T, 

7H #P«n fRRfRR ^ RT R RT^t^^T #T-^T 

Trft^R ^ ftRft R^F? 3T3Rf?T R?f SRT RT 3PF1T RT 3^ nRqiwn ^ ^ 

3 #^ mm R" R^f ^I#nT I 
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{ ii) m-n tel te R feteRR rt te T^terfi te Rite r te tetRR ^nte te ften, Rn te te Faite, 
tete rt tel te ?rf te ter^tef te nte ten i 

{iii) ten te Tm r*rt ter te ! 

(j v ) ten te tel rrw tefrte tern r tetelten rt teRate!ftete awnFmjfte 
te te^-tensr r te rrw r tef teterna tenter an ^rfr te ten; ate 

(v) vm tenter te '^ci 3Tjte te ten ante ftete tfte r tel aw teter te ante RTwnan te wt te 
ten nr rr fteer r tel teter te tenjki ate te fte; w te ft®: 

t rrj te| arfate antte tel ftete rt fnte fte te fanr wa te wr aran ftemn ar^rrte arte tel Rami 

o RT 3RT c, RaTcfT F, RT tarRT RTRTiarR> °R[RR] te RTR aRTT ^Tm W?T «=bfll 5 RT amR I^RI ttet 4 vH^fT {1 

te ten arfnR te Rarar te : 

m3 tef 37 fntel rt tete tel tel ua«wte Farc tente te w*\ nna a* Rann te item rf w tel 
ft ter RFante aar? te^te anaFRFRte,aRte farter am ?rfrt %kt tm m ^ ^ tnrq ^HHd teRann 

F i 

(2)^tel tet tenter rt teter te Intel tel'te fr rtf tewafcan artente rf ftetenqn rt ammamiRnnte 
aa te i urt 3Tfnter rt tetel te amrer te, vm tentel te 30 ^n te 3 i ten? te artel TRnte ttefn 
rh tei'R frti3r RRte ten te ttenn te 3nrte itefn te te ten; rntef nn ite tern i te tetente rt 
tetet te fr ftem te n?n ternn te t rt te fn tetter tern ten w ri tel teter RRR-teten te armr 

3RHT RRn "Tjtef te 3RRrte TfTrfl t RI RRTR te tte f^lRrUiMH te Rtete ^nRTFTR te 3nte RRFT t, te RMRT 
IteRT Ri RRT?n t I 

RteteTTTT i : - Fn tew te temn te ftetel srfntel srRcn RTtetel te Rite trr rht awr FRte ^ tete ^1 wf 

te tenter te tenRT, nrrte rrf rtf te tern te teter f i 

Rite i ehJR ! 2 : - ftetel tetente sirrt rrIrrI te ten rrr te tetcR ante R^n tetewnn Rte te awnte RR^n Rn^n 3 rr 

nRte tetel teRinnl'te teite rrj tirt te ^rr te mte fn ten tete ten t fte rf m nte te aten te teim r^t te gnn nte' 
ten i * 

27 . Ren, anerR ater r^jrr TrwffT 

(1) ttfIr- tenter ante! rfrt fntete t r tetertten te ten te ter te m ante anftete te teraran te tetete 
tir 7 teter r wqn rrrt :- 

(r> ) 'ate gw item te rtm ri rnnrte 'teteR Rite rt mter iri arfte 3 trri mete irt arte nw te rt nte 
tetew te tenter <n rtr te nte rt rrrt te rr te ^nten amn Rtete; 

{ RJ) RRte FRT fRRRR te RTW RT RR R '3Rte TRlftecR Rte RT RRte FRT arfte RT RTfeT RR7 ItepRT te 

nter tenter aterten ter te rrt «r te t; 

(r) mnte fri teRwn te rfr te an^cw rr r ate; RRrftecR Rrter rt ate sm arfte rt ^nfter 3 rr rft Rtete; 

•!RT 

(R) ate FRT RRTR RT RRRR RR R fRR RR RTF te RSTR RTT 3FR RTfRrR : 

rr^ fr te^Tter te RTte te, te aR rnfn§ ter nm te teftew tete te tewr te, rf ftefteRter te nn^Fte te ten 
Rten te ten fr ftetew tel te te a?^?R Itetel Rfgn ten i rf fteRte arttete tel anferte te teRman tel aR ftr® tel 
fRter te rr te ten rr r r tew? ftrj ft' i 

(2) ten: teter ter teaR te te 30 ter te te an te te 31 te tel Iteter te arjRR ante rr, arnR Rte 
te ttr; teter ter ter rr^ rtIrt i 

(3) te tewRf rrr tetel te te ^rrntei te ter arte nw r rt am tete te tefr rffr te nwR tef arm 
Rwfn nan, rrrt rtr terR, frfr 7 n ftete aw rr R n te arfte tete te n aRRn ftem nten : 
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FTFJ 3TftoRt STRFT FRfFRt FRT RStR mftoRt tot ^ ’T^jt nTRT tot Flto to to toff HF-tot :- 

(F>) to# to Rtot to RTR tom FTTH fiRto WT ##?# to tototo #fa #'; 

(TST) to# PH^PHd FT tofMd RTF# to RPFR ^ FRF to FFR 3RFRT tom 

(4) 3I#F7 totFto FFt RRfa 3 #tf^ toto to-to tot'SJFFT RWR FlfaF?# tot to # FRlto 3P# FIR "tf FT 

Fto to# torn fr to ftr r Fnto fir fi m 'SRto r##f 3 ft, #f fr mi ^ io,oooFto Rfam#: 

FRJ TT^FT FTfaF# tot Tjjf FF 3RTCF FFF FRFt Ft# #F to mtf #F#F :- 
(ep) t$ oqf^RT to H*T Ft to^FF srfMmRt to RTR afflfy+lR* *FFFR Ft, 

(TF) %Rt fdto#l m yfdfMd o^IMKl to RTSFF 3 F FtFR 3T^T«TT Ft I 

(5) T^tot <iHfafFFH tf tor toft f«t to mm^n rsjr Fifam# toft # wi thrift Rrnm totF anto to srt 

toft 3Tto$ 37 «^TFRNt# ^ FR WFT 3TFF! RRfF FF, # FRto FTR Ft FT FRto ^RT 3TFFT FRtot to to FRto toft 
FftoRRFSRjmftF Ft m tof?T tot Ft, fff 3tot to ftot to spjrr to srto to ftoto srto? to toR toto R#to to^t 
to FR/t tot RTF FR ^chdl tl to to 5RT FTFT FFT Ft Ft FR iFFRF to FF #t# to #ft # f## FF R*f 1% 3Tf#T tot F^ FT, 

toto fr% toti 

28. ffcraTF RF# MI4i<$ 

0) (i) <^>&TfFFnto stfft Ftomto toft to Rto to, tofFF to m tot totfmr Ft, f Ft ftomF Ftorn to f Ft 
toTF Fto tot toFT ton; to 

(ii) to tortot rfft totot sto to ft amt tot ^ <&U<\ to m toft toFF ^ f Ft ftoF ton to f 

Ft toF to Fft Fftot tom : 

toft artonft totot to ( 1 ) (2) 4 Ftoto to to tor? Fto ft toiF ^ffto ^ 

fto "R^Rf FlftovRt 3R|toT F RF>FT "t F?TF FFtFH FF RRTFTF Ft ^iiQ, fm : 

(f>) to 3rtofTRt 3 t®rt totot toftoF'^^to wsr tomp^Rto tor (ntorm to) ^ Rto to toiF^ 
I^tq; 3^tot Ft Rtot to 

(^) to ^ to 3R 3TRIR f I 

(2) to toft toitot 3 t«rt totot ^ ftoft to Rto^ to fr#fF tom ffT t, toiF tonim frft^ Ft ^f fr 
fr to to> to ton 

29 . Fto arerar toto 3RTT*T to "to 'Prrrtt 3rfsrFnft arsraT totot 

(1) tortot strft totot fto f^jf to ftoft "ntton to t¥ to to to ftot toton ton to to 

ItonFR ftom fjtfi i r«ift ffrff toi ‘fift t, wt totot irt w ftoto, Ftot toto to FTto ^ to rfrit 

to, to FtoF to to Fito to to Ftto fft rrft to to tor, to wt nrfnto ^ ftot to Ft, Itofftor rrft 
ftornFitoF hmi njn^m : 

F?to fto fr artot to tonn to ftotto to; Fto to rft nriFt t, Fto ftomn 44 to frt ftortos ftofF rft ton womi 

(2) fnRft artVnnto strft toto tot Fn-ftotow (l) to 3tofF fto nm tot^ ^fftf FRrto tot nto to to RRRtoF 
to 3T*toF tom to mnto tot nftftonton to 3 ^rr frt fr tofn to Rto'^t to to fft to tot mnrn tot stto^t 3tRm 

to Rm tof Rpft Rtn;, to stjrr tom nm^m i 

tjr ton frt rf arjRFT to n?to to toto 3?«rm mtoto tot :— 

(m) tot 'RtoV to tom F^jst nt etn hmi ^idi ■§■; frt 

(nsr) to tontto ■gnF tom nnFi t rrft r«rt mftotft tot 3to Ftoto ^ ItFt^ to rp# 3 rrft rsrt rtrrrt irt 

tot FRtot 3RTRF FRFTF FT^ FR to ttoFF R^fFF 3FFRn FF tot FFf mm FFT t fFRto nftmPRRFR 

■s^t f^rff tom nm mi 



^ o &)£ - 2. 
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(3) (7J>) 3Tf^nfr 37*731fttfsR 3T*73TfafWT 38 $ ^RrdPaid 3PT Vllfel #tt 3TTT 3F 37 

^tt t 37*731 strut inPrand* % * ^rar3^sifan137*T3T* 


^1 trt 3tRtr trg jffferft 37*731 <*»4^i0 tt 31*27 #tt i 

(^)%ftf^W37^37^7Ilf^ 37mr^t TTR^ ^ 31^73 3 37f3#73 37t *11^3*77^4 

STfacTn FT fafTTR 38 33 37^ 37?T eTF^H^f ^RTT I 

(4) »nrf^ aiftratt whi^ 1 *femOT-Wm (:3) * sr^mH ft*n^ t t wi^srowte 


^m37TT i 

( 5 )^f ^^wfta^^^^a ; t3^ft g ’ftl^ft^ft 7 ’ 1 ^ 3TgWT awiy Jy 

^PTT t t^Ttm 22 ^ 3333 *ft rWltft, 3*7T 3TT^f¥333 37 "SFta ^ 37fwft 37*73T °b44Kt V<3 37 f33! 
jjfaj RHT <»iHj. j ll 37*T3T i^Tl HIM<r1l 1$, 3*7«£ Pl4* y i 3 3fiTT 3ft mRR*hRihT 4 37^7*7T *s<^l ^ 37fR^ "^1 l^TT Hill ^w^W I 


30. T i wpfllr f $ rtr M w h§% trr 

^ 4t 3rfwft ®m\ iM- ftfa 4f 37*737 imhIRi* 33#7 "4 Tfer ^ ^ rft 3%f ^n 37*73T 3 tr t^n 

TTft^f^T W/^ 1 

31. 3[T? ’Htff 37T R3FJ *FT%, 6^rllH 37Tf^ 3 'TFT #t 3? uffitiR 

(1) 3^ arfspstf, 3Mf337 f33T3 37f3f334, 1947 ^ -^7; ^ aT^TTR t I 

(<*) 37*737 ^ R^«37 

R^FFT 377 TTTT3 ^ 3^37 37*737 TPvFT 337 #TT 37*737 3337*t 3R3*77 W 37*737 -3T7W ^ Tf <R7Tt 37t| 

4^<i& h^I ?Vn i 

^?7^ f^FTf ^7 Tf ^F7m, M ^7 4f 37^ f^ ffWFT37, 37^R7 37^ 37?ft^ ^7 ^T 

rRF! ! 

afrafad 

(3) ^ ^Nnfr f^Eft ^RWT ^Ft' ^n 3 T«wt ^=n t#ttt f?srFr^ -3^^r 3 ?r ’«w'w ^ 

srerstn fron-^ ^Wf ^ stowt, t^i mstot siw ^ 


yRi<^ H i 

32. T7T^7 %TT 

<i) .^tftsrf^stsicii^rftwi 3nf^^^3^^ft^ft^^^' t ^^ ,m ™ ft5R,3, ™^ m 
%77t ^ RHdRTrl 3 T7IS37 R# ^TT I 

(ii) *TFf ^-ftPpR (i) tf WFfa 3T3Hm ^ ^ ?t ^ ^ 3lfw« MW ^1# ^HI ^ ^ ^5 TOTR 
^t, TI^ fK ' cf T R R! ^5F ^ Tff^T RT f^FTt ^ ^ici'l^fl ^€\ «h^ll I 

33. ^foF arfiraiTTt 3TST3T cr)4^l(l ^ TT^TFr 4f «hi4*i| 

■^%n ^TT HcRiTT 37F7fcff 4i RFT RFl - ^TT : 

R 773 ^7 f^fWT feRTt 4t ^7 4i PHHRlPsicT 77 cTT^TFt ^7T :- 

(^s) aiftmO ^nrt n fe^ ft*ft afwft grg^T «c4^i0 ^^ 3 T W .7 C 

^ H 7T>?t * H % ^rft ^ ^ -ot^ wt 3 w ^ ft^ 3ta srfW^nfe: ^ ^t flraf s?Fffin; 

3fk 
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(ii)T^7^rf^ ^ ^ ^ srfmsrct 3mT ^fcmt m imra ^tt m<m wiir^ «'<**< 

- 9 ^ ^ "SKT 'sf ff^fi? 3H 1 if I vsM ff rT^H ff ^ Pcm. <.m 1 ^T ^ft ' t> ^ Hl 

■^T^f srf^TRt 3T«mT f t^T^ 3u4’Mi ft PcTO, ^PTT TJ^ "^ft ^TTT I 


34. 3ppTER ^ _ 

^ ft srfwrt 37mn 4>4 ^ i < I t^r ^ srffa 3m f^r f tNT^t irm#‘ ^ ^it f W ^ ^ ^ 

srteTfr m mi ttt smi M^rt twr ^ft* ^ ata ^ ft ^nf ^t mrra ^tti 

35. ^PcfT 

^ ft srfiremt armn Mrem Tim ?TffMTt m ^ ft fmn feft ft 3 t^r ft d< v^ tffg^ ^ 

R M^T MT HI J Will 

36. Hic;«h g«il W ^<**1 

3TfsTM7t 3T*^T 4)4^Tft- 

w (^)^3F3wfl«^r«w?n 

%ft ft M ffo RTcR ^TTT; 

imfcm Mf f ff M, aflro simn 3mr m^rf =fi feft cRF ft ^ ^ ft; 

(7i) m4*4 f ^ R*m m ht^ m?, aftro 3^ srt Miff <pr wm M ^tm; 

(^) mi Mt ^m?i 4' Ifmt ^i4^rH«h m 3MUmr Mt sWn 

fUbil^TTJT : 

WPT^fT'qfeR (l^rFT^ 

t^n 3T=r=q rm ft ff -3wf ^f ^ wfr mt fron ft ^ f 3Trffmr ^ ^t 317 # m<t i, ^ 3 ^ 7 ; tent, ft f) atfffcrt 

^T IOT MT ^flrTR 3T8^T smf^TT MI M RTMTT t 'RT M MR Mt SFjqfa ft Mfl ft 

37. ffa 

srfmFRt <xmi *MVift t*iA m m %ft 7fm=TT ^ rtt«t fn 3?m ^ W^ ^ et, ' <J|tl 

: 

: ^ 3^8JcT:ff 3|#N^^#^f,^f- 

(^r) Tnfrfmr Mf 3TK w?f 

(73) f^T ^ft T=rfm smT 3^^ 

(7|) ft^ Tfim smjffmri 

(■q) ^ 37?#^ t^73HI, 3T«^T 

C&) «Ftf srafsHta j?ik1R«r, ftRa* 3T«raT fr-Hifei4> fft ^rr sn^ri 

38. yuftW . _. 

^ sr^ ^ ifmff f^Rnff ^ T&m ^ fmrr, 37 m ^ srteft 37 w ^rnt ^r wt| 

3f^T 3T^Rmi 3TST^T fHp^ffi ^rfcTI f 37«^T ^ ^ ^ ^Tff^R 37q^T ^l^'l ^ ^ ^ 

frni 1 

1. 37f^Tft 

( ^5 ) WT^ - <^ U S ♦ 

(i) PfKl ^7HI; 

(ii) ‘fmft VWQ R#tT ^1 T%cT =[[^.<41 Tf^ «sni; 

(iii) nfl^Pn Tt^i TRsFTT; 



12 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


(i) cTTHTcTIFt RT SFT^T ^ TOP t^FRFtff STTfaifF ?Tfp ^FT ^JTT 3F*P7T 3T9TP: TO£ ^TTP 3 3TTO TO 

(ii) Pl-qcH MsfcH PT PP R eF^ft 31PPT TOP-RH "4 RiqRi oloiHli; 

(iii ) STfPPTP ; 

(iv) T^PT 3 ^ PTPt ^ 3fpH<1l TOf #fF; 

(v) i 

v*zt*mn : 

fTO%ft3c[ Pit TO fafH'MH ^ 3T*f 3 pilfer pit PFTfe p^f PHI -SffT^Tjf ; 

(i) fro) STfpPFRt P^ TO PP PT fa^r<*1 P?t ^Trff ^ 3T^TR, fTO -qr PF =bl4<d p), fepffel fePTPtP TO: PI PTtsiT 
MW P PP PT^ P( < =t)K u l ^=h PT 3fd%T2F ^cMajP&qT PP <)<*> <^PT; 

(ii) pSTPHtP PR PFT^ ^ Sipfe? ¥$ <£ 37TPR PT fpFTft pfPPFRt P' #cR PF^ TOP-PTP *f p^RTT TIP PT PPFI WIT; 

(iii) trot pTppfrF pff ite stppt pp fTO£ fep ~m faro pft^ P %tt ^ pro i, totpito prr4pR 
pppf Vtafa p ^pt, ptr[ to=£ ttpp 3 fq-qK fpp prF ^ ptp fro«£ fep ^ ^4Rq ptpt Pip; 

(iv) PpFPp ^ fep pfflPP PPPT 3R£TOfpP PfpPT3lf p( fpPRTPtprTT ^ ^JP PT^ ^fe wt ^ fep fppt 
3Tfpq>iO P?F M«{lqfci PF (|cMI 3TPPT Tpfep PTPT; 

(v) cs-c.qn< TfP PT Pp PT TPi’iiH~i pp 4 Pt 4 PFT it Rrol pfppFTTT PFT TO «t)K u i PF fapcri ife PI Pp IT yrHiq^i 

PF PtF^TO pF PIP, TOF TOF TOPTR ife P PP P 3iqRq TFP$n py, "^T TT qiK'Ji) 

3TTWT ^ 3T?M^m ^1; 

(vi) 3Tf?^Tf[ ^FT, ^fF fq>^1 ^ ^TT T TT nRql^T^f*! ^ ^RFT ^TT 3TcT "$ TfT^ft Ri^Rki ?TcTf ^T 

MRql^iiqRF RiqHqi Ri^h) ^FI 3TT^?ft 31^7R fqycr) PT TT Mrqiq^'i; 

(vii) ^\$ 3ifTO[) ^ yfciR^Rw w: stpit i^ft i ^ ^ tft3p 3 upt^Rt; 

(viii) STf^FITt TfaF ^)t -H-HiPki; 

(^>) ^ ^ ^RPfcT ^ 3TrTMT 3tm$ WT ^ f^FT feft 3TfeRt ^T mfa ^ TFRFcT ^F 

^1M PT, hTPPF MM, ^TF M^=K1 i^qi 7 t^l £fT ^ ^^rl<=ht lH^i'W ^FT TIctf =F 3T^fFR dMMM-l 

(^) Rh«l MnTqqi ^IT ^ ^‘a4d Ri^qn fpvFTF SFfV^TTt ^T, TFF MH*[q^i ^FT WUl ?Tcff ^ 3T^FR; 3^ 

(P) ^ ^FFT ^ ^ : 

PTg ^ ^ Wrg (1) (cp) (i) ^ (iii) 3 fafHft*! f^t ^ ^ PFTI^ ^T WP t, 

pRrfRcr 3Tf«r^Kt ^rF ^ M^i ^f wip) sFk - ^ 15 'Mf ^ 3 ptT«rf 37 ^ st^^tF 

f? 3 raf%r ^ ttsfit ^nfwfF ^ ^t, ^ 37^ ^ft RdPsid wf to ^ft mm f&\ ‘ron sTfaroF ^ri 

y<rcja Rh'O, Ti q-^|cj ^tfh ■'R ^F ^(F 3TF^?F miRci ^ STf^qaiO 'gro Pq^iK P^qi ^iy,Mi: 

^ % 3>Mi ftfrfe ^T eFTTP ^>T ^rf 37T^T TF^TF 37ft^FRt ^ ^ TFT«T PnP<2IO R f^TT ^11^11 

3^%fecF^^ TO? ^ 3TRITO ^FF f^T TO ^ %7T ^TF? 3TT^ TTlfe fTO ^PT] 3fk ^ ^ ^ ^FTO % ^FF^ 

TO 3TOT 3^^ 3TRWF' ^FT WF 3PRT ^F^ ^ %IJ 3TOR T#: 

TO} ^ Ht % ^ ■srra TO^ 3Fjc|^chdl PFf t 

(i) ^ TOcff 3 TO^TT ftl^F Ft FjFTcTT t, fTORH S^cfT ^fwft ^FT PETT^ ^T fTTFT PFf T^cTT t; 3^ 

(ii) Ir^F ^F 3TfTOTt ^7F TOP W3Tf pFfe? ^Rt fTO t fro^f TO TO^K 3^ ^ TORR ^ f^TRfiTO TO ^^ 

TO TRT t; 3fk 

(iii) 3lf^q>|<) ^ TOTP qdlSTF PtfTO ^ 3MM^ TOT R RF) ^-ct9| ^ *ql«W< Riqi ^| 




[WTIII—T3^4] 


MR?T^T <N45| : aTOMR*! 


13 


2. 

( ?> ) Tgfc » ~ < T ^ TT •% faq -QT5 : 

(i) ft^T^T?; 

(ii) 3^14> fsRs£ yfttcjjd fi'-H u Jl R<*>|4 sbVIi; 

(iii) 6 R#Tt ^ 3RTf*RF SRiftT ^ ffe TP* T*sRTI 

(T5T)*f 4><MK Tft f^TTT -gprg : 

(i) *\**Ui; 

(ii) ^cFFffe (^fW) TT% WTT; 

(iii) 1W! *Rfl' ^ WTO ^ #TT; 

(iv) TR T=TTR^ 4' ^ 3Tf^Km TT3J XRT $ 2 ^ SrfWcTR 3!^ ^ 3^ 

PdHWT <RF 4‘ Tpift; 

(v) T^TT T^ "SRSfernt «T> Tt'SRIR "tsl e) J fl; 

(vi) 4<slfW‘fl : 

RR 7 J 'QZ 'SRR foftfte ^ ^T TFT 3TT^9T WI yifa+kl ^ FRITOR ^ ^TT*T Pdf&d f^RT ^nt^TT 3^ 

t^tt T$ti 3tr?t Irrfo c i anrt^ ^ srftRFRt ^rr ^ t£ f^n RTfer ift feRn wotti aftr tt^ ^nt farr^ rtr 

3H[<)H 3T*T^T 3TRnft '3TI T§PX?PT 3fR^ 3iftT 3iM*1l «T^T^T 4>T4 ^ fciU, H < 4'-d 3RRR To 1 

XRRJ Rf ^Tft} ^ 3i|cj^t|<*cll RFt *^, 

(i) x(R tfivrft" r Rft ^ran fe 4t ^rm t, «Nf Ph^wh 3T*rm ^afernt ^r wtt3 ^ttct rfT t^it t; 

(ii) Ifsp 3 3Tf^Kt ^ =FRR RcTTRt RtfeR ^THt f^TT t faRR ^ ^T3R 3fft ^ ^ 

3 WTOT t; sfR 

(iii) srfwft R wm ^arT3Tf rt^r -£ rr} sfft ^ *41 *u f^T ^Tt 

39. yT^ill cpl 37ffeRqm 

38 3T9^TT3Tf W7 Tnf^TTt £17T ^FTT ^TT Tf^T t: 

(ef7) 7fc -$ TTSCq 3TTVR ^R srfV^Kt 3T«^T 4>4^iO ^R ^RTRTT ^TRT t, m ^NIQI^ 3?«^T ^RTT^PT R feS 

7T^ t; 3T«T^T 

(^■) "3^ 3Tf^«t>lO 378^T <*4 ^k 1 ^it STT'Rlf^? 3TRt9 4f <)4l H^TRTT 7 T3T; 3T8^r 

(7T) -3fff 3T^ ch4^l<l '9RR i\ ^?T t; 3T«RI 

( , Ef) ^nsf Mt 33rt oFTRfi ^ -m& w*f£ ^t 3?csq^if<af> «n* araarr 

(^) ifFf tsrfwr 38 3RRf?T TlflFRIT "^T WR 3R3T '3t^l<T ^ 6qqgift<*>- «7T: 

XR^ 7^ % farfm 38 ^>T STfarEfFT ^ f^TT IT! TT^rTT ^ rl^i 1^> %7T ^ ^T^ff ^T PdP^d 4‘ 3?R^ 

^ ^€i vs\ t i 

40. irra ^ f^TTT yrf^M SET 

fsrf^m 38 ^ arcFfrT ^rra sfR TrflPTT ^ yfoz 3ff?m stt^t ^ ^3R, wt srteTfr ?m I^Rff arf^T^ ^rt, ^ 
3Tf4T^Tfr ^ T5rfro t f3R# ^5 yrdr*4i4 w^r ^ M 1 3#R 4>4^iO ^ 4i srfwfl' ^rr ywi4lP*i(! ^ itt^ t: 

XR^ STS, fsp TT 8 RT 3rf\RFTRt, 3TR fa*hF ^ *5^ 3Tl4tP*lfl 3T^ -RWTSTt' ^ yPdPH^fVl XR 3TT^ STf^TT, 

- 4 ' 3!RfaT f^PRft artV^t SFt RTfaT TFT TRFTT tl 

41. RTRRT irm 

Wwrf ^ x^ftifcT %rft ^T?r ^ irtn ^ 4 t, Trf^ f^rft^ ^ ^ arftrenfl 37*^1 t^> arfV^t 3fR^ 1^4t 
-4 -RfaTf^RT ^Xf ^ 3RTTTRT f 3^T ^ff 3T^VIkHpH4i tftW TR^T t 3?tT 3T«W TPT t % Trf aftT^TTR^ 
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w m**. «*** * ***** * ** *■ ^ Zl7 

3rfkkt 3k RTkkt wfwft RRT k kTT sk 1H ^ i[ #| 

3k ftfkn 40 k 3kk wr k kk 3k kaRi, skm snk * ^ 

42. TO yPshilTir ^ , r . f 

^ f^Ttnrf 3 <#TcT ^ ^ m ^ fonfaRsIfl t ^ ^ ^ ^ 

3T«^T <t)4-c|l(] W yr9h'MI3Tf 'FT THt TFfT TTT t; 3?^ :■ ^ 

3,^ ^kk RSf t, 3WB -aref, 3T«TW k TR A sktiT k RTR k* ETC! ^ ^ ^ 

^ Tint *IT TT^rt t; 

(fi ) 

J!1 TTI 

an) 

*ft tr i ft: kffk Rkkt k ftss aijnraPR! kkn to* k a 

ftwki k? snjsi w*ri TO to*r fj k#i TOkn skk m kk ftk *#m *> « *" ^ t; 

(iv) ^ aft«ft an* kk w. « ^ **< **" ** ^!!I^f fi ^r™fS 

TK f^K ^7t ^ ^ TnfeKt fpfa ^IT I 

«iiW<n : 

^ flfttlft 3!*RT ^RTft WTOff^k&TOTTOkTRftTOi ^T 3,WW ’’ * *.RI 

3^3TORlRR!^*3TOitkTOffRnRkftR131TOkTOTlTOTOmktft!R? ' 

43 ktH k ftftRkrr RT uPnaa 

^ * * a, rfrt 3m, *nM w kR^ k * fkr ^ k n* tor i 

44 knft^ft! * TO? SJ^TITOftW TOM « 

are * RTOR * WjffWFW. m TOk ^ » *"" ?g 

t^; 3^fv ^ TI^ 1 ^ ^ ^ ^ ^ ^ 7TT; 

(ii) 3rfkkt 3!gRi Rnkift fkk 1k5 aiaiiiwft* 4>iki i R^” 1 k k ^ f ^^ n ', ^_"'f ~rn 

RTRl im awiwft* * l ( Ml f TTOTft Tkft^fekkl^RlRWTOft! Rnk^OTTO !! 

k RIR b ^ftfk 3!fk!k 33RR w*wei Srfkfto k wte* m ^ 

topS Rkk * w 4 k *«";«w * ^ ** m ** ™ ^*' m ' 

T^f ^TT fmn 3T^ VW ^ ^ TT- 3TWI ^ ^ l 

fM^)^T TJT : _ ^a At ottt 

ftkifRRR TCft 3k ^RR * RRRk^T «t ^ ki kjft m, f™* 

im i 
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45. "facTOR 

f^ft arfMnft 3T*T°TT WT TTf^RFRt 1JRT Picifael fMl ~3\ ^4>dl I - 1 ^ fd<d«H ^ <UH, 3TfN«t>iO 37*73T 

«f>4^l(l RNt M ^ 3T^RR 'J5TRT i# ^TT $<MR #TT: 

1. 3 iftranft ^ rtr^ 3- 

(*»)^ff*?TO 

(i) f^fsR 3 RFH #T 3TT ^ 3eR ^FT 1/3 *ft 3Tfl^FTff fterl*«H ^t cTTf^f 3 i\ TFT *7T ^ Pt>4l 4t 
M Ft I 

(ii) mfa ^ M :- 

(c£) ifc ^f ?kt fim i tiq ^ ^ ^ <areft i eft ^ ^rr V 2 *ft ^ 3rf*RFRt MM ^ft ertfte ■£ 

^ tft stti 

(^r) -q^ ^ Mft *T*tt T## SRT 3?t Mt t eft 3RT?t efa Rtfft ^ %cr t^T ^T 1 /3 sfa MM ^t M 
3Rffa ^FT */ 2 I 

(tj) *rft 

f^?f^ #{yt 3TRfa ^ Mj Mtt *# Rft ^Mr WII^ ReTT 3R7 vpff TpT t^TR M RT,Ml ^ FF>7? (*>) 

<£ -^--mz (i) 3 ?it (ii) -4 faft f fe e f sfa ^TRt 'ra 3t«trt *rft M ^ arfferaiM m R* WTRn: wn i 

2 . gu fam fl ^ rtM 3- 

(*>) 

(i) MMr 3 RFtf #T Rlffa FR ^ Mf ^F7 1/3 ^ft 4>4qtft MM 3?t MM R RFRt 7^ TFT RT RTF M* Mfi 
*ft5RFRRfttf ; 

(ii) RTF R?t 37Rfa ^ fM :- 

(cp) zfa Mr ^Nf SRI fRRPftR FR ^ Mt $ <ft RR TJFT MR RR !/2 *ft RF «r»4^rft Pitf«n R>t M73 ^ 
M RtTFT «TT; 

(•^g) TJ^7 ^ ^ ^eH ^ ‘5fra oh4tii(l 3T«WT f^Rft yRif'ifV('4t’) ^ WT^T 

; 

( 7 j) esj^f ^rfq ^T^ft tr^ft 5 RT ^t *TTeft t W Pi ^4 ^R R^t ^ fa <?i 4 dltt m *J*'W ^ 

t^ i qi •snq;, ^Fft oFt fHt^ ^ft 3TffRf efft eiido R1?: npldl 37*^1 Pid*H ^ ^ ^ ^ ^ ^ft 

4t ^ 4‘Ft, aftr^R wra4f, 4t ^ft <+4dnrt 37W <*4di(l ^ feft yfcif^tV ^^ftrtt 
^ tRT I 

(^30 «T^ 

ft#5R -Sfft SRifV ^ fal faM xtfi -qft ^F7, WTTf «Rn 7T«7T 37^T «P?ft‘ faWQ, ^?Pf RT #BT 1^» ?5t*S 
(cp) ^ 3^-73^ (i) alk (ii) («F) 4f RjPiR 1 ^ ^', ^T^^t' T R 37«7^T ^ ^4^iRdT Rl ^Tf dT ddNI ^mRTT: 

T^T^fqr ^ 3TfV^t -m Wtfat ^ eRF -JpTRT ^ ^7 ^TcTH ^ ^7F7 

^T M)qu|| =FTT ^eTT ^ f^F f^FRt 3R=Cf <1^1MK, ctik^K RT ^RRFR 4f fa\ Wti t : 

tprj ^ ®fR f^r ^ fatten 3Tsrf^ ^ ^tTR fai ^nf^rft mf\ 3rf^f% 3^^t 4qiPi^n t ^ 

eft ~&fa\ mrf^T -sft eTTfnsMr wtt i 

46. Mfa pr ^ awftr aftr ftaifi Mi«i^f aw ftwrw 

R^RT RTf^Rt, WM RRR |^7 37RRT ^T Wff <ft ^ aWttT t t^F STfV^td ^ 4>4w4 ^ki ^ 3?R "3R 37^7, 
fM4'^MfM87T,^ Mta:^ft7?rfte^,-aft-arrt^ ^t^ra; tit^t f^nrrtMn>^ 

^yrft^ ^rift 

^r^RTpTRT ^tarmr^^ M wwr^rr^ i 37 ^ fatfa im ^ 37fWrft ^ MMr4tF i, ^t 
^ 7^7 Tnf^RFlft ’^0' ^ 37arf^7 "W 4 j )-^«iI^ , ^ , 7'^HH1 '»ii»<*Ii ’aiRr <T^ MlsliflWt "*f ,? T>T Ml 7 T J TI Ft I 
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47 . 3T4TH TOTF W 

(i) ^ FTT 3TfaTOR #TT FTt TOTTO 
fgTrff TOT FTfFTOKTO TO V FTOfTOT TOTO t I 

(ii) fiRT 3TTTOT TO faRHS 3TOtFT TOT TOTt Ft TOTOt TOTO FFt TOT FTCtTO Ft 45 fTO ^ TOT ^48 4' ^P4d 

TJiftWRt^TTOSNra wga^^mrift srita afww^^^lrt ^ ^ 

TO^TOI 37TTOT ^nrt TOTOT I 

48. ^mIhh wfwfr 

3Tqtc=I : 

(i) tof to tot toT 4 m.TO toft to Pi<(W)’ toT Tfafro tsr TOfaroKt o'; 

(ii) TOTOSJ TO TOT TOT TOlipH TOFT TOlf 3 TTO BlfFTOTT T 8 R TOfaTOKT t l 

49. 3TTTTO TOT 3t4$TT 

qcTTO TOTOR TO feTT fHHfdftel'ti 3TO8rn3Tf TOT HicH fTOTO '^TO : 

(^) Wt %fe?f FTO T FFTt 3TR T9 TR TOFTj4 TOTO T TOt TOTTOTt 3TR 3TOTTOTOTO TO 3T%?TC *1^1^ 3 

■gror el'il : 

(TO) fTT t 4T TF^^l facU u l 3TK TOFT T TIFF eFft cIRT T=R T WTT ; 

(iT) FTT STTf^TcT TTFcT FFft ; 

(iq) oqfTOFTF TOF T Pl^l^T TOT TTOffTOF TOFt TOT TORTt I 


3?$TOTTO V 
TOrR 3frr tto 


so. toto yt^ro 3#r ^ FtTT 

fafV-iH i to tophi' to tostotoTto totot ark tto frorT arffemfl to to4tort tot tto to ^jtsttf t tof^ fr 3tr 

I jc^ -q^ TO TOfFT TOTTO f<c|fl TOl FTOT TFfTO TO FRR Ft TTOT TO f^TO FTO FTF I 

51. umfttf tot TTTO 

(i) TOTFftTOTt TOTTP^ FRT TTTTO FT TOTRT i. 

(ii) toT TTOT T fTOTt 3TfTOTOTT FT TOTTORt TO FTlfer TT fri ^TR Tt fWTUT -q R3TRTft cffl FTTHsT R TR 3TR Tfn 
TRTR FI TRI I 

(iii) irq 3#RTRt T T FRR R fTFTTi FRRTT T FKR ^ FI^F,^3TK^M^ 

TT RHRT FT ^mpT I 

52. 

T^fT ^IdHHM ^ FB ol^HMM ^ H^eF ^TT ^ FfR ^T. 3Rf^T ^ '^TT FTH T 'fe-ffe * 

TR| ^TF % 3lfWTT T eh4-4 1 0 WT FT^ ^ oMWr=l«t> FRfe T F«TFf T FR RFR tT FFRT cil<Ua ^T 

3FFfR TTIT fTR TO 4' 'JTF t I 


3T«TRr VI 

s^ii | 3flT eh 14 - TJ 5 u I TTTT 

53. tg^T WTT 

TO E l PPRf FT TTRTOff T 3TTOTR 3lfFTTTT TO TO^TOfT lTTO%rTOT FTOR TOT T f^TO TF FTOT :- 

(TO) faymifTOFK 
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(^T) FIfr)*^ 

‘(F) 3R7TFRFT|^t 

(T) fFTTF 3H!^pM-f^ 3fR l^m «g^t 

W ... .... 

54. ffjt fr% f$ Trf^rT ftft FTfFFnft 

^ Fft FTfSTIFI TT$FT FTfTOTt Ftf #ft I ■ ■ 

55. T* FFT FR% ?mr FT FT* 37fljF>Tft FT FRfFTft FTl FTFTT ^TT% Fft TlfFF 

(0 *2<^ ^»T ^ FTFT FF) f4>FT FT <rl«t>ai t l FF TtFT F>1 3^Plo(i4ni fMI Ft %TTt 4) FFTTT F7T 'VR$ TT 

* , H ON 

trt fttf ft frf fs fa^+ifaRnr rstf FTfaFFTt ^ ftr 7^t%f t i 

(ii) %■ FfFF RH^ FTF FT R7 ttq; arfaFTRt FT ^Kt FTt RSRT FlfWlTt £RT FTTF R7 ^rFR FTrJFT oF RFTFT 

t: ■ - - ° 

F? % Ff^ FR FRF 3TfFF?Rt FT <*>4 ^k 1 ^te4W4 FTSR t eft F? 3 Rt 4 3?R 3TF^ R^FR ^ TNRMf fRI TfTsFIdq 

Ft %r Iff* ff Fitdftw ft! fj^ ftt ftf ifor i 

56. ^£441 'trow aw^ ft R4)<- ftt% chi tftf 

^<5^ FT FFI RfFFRt FT f4^k1, FF FFT IfT fR^ fFF-Ofl 3RFFT FTT^ 3RJ^?T F FTft fFTFT FFT Wt, FRT TFFT FT ^?J2t 
FT FTFR 3TTRFT FST FF FT FT^ Tt ^ ^TTF FT i 

57. Pw*Hi 4W arte^ft ft FfNiiO ^ feRT TF fa T rf Ftff 

fa<4«H!Ffa 3TfFFRt FT Ft4fr 1 FTt F^ %g2Zt R3jT FFf FT) FTTRft | 

58. 3TTF»fV*<*) 

( 1 ) STterfr FTFRfFTTt T^> ^FT ^ Ffwr^Ft FT 12 f^FTT -F& 3^1^ ^ ^FkTT t : 

FF^ m fFT T[FT FR 4f FR I^T ^ 3rfFFT F?t Sn^fTFFT F^f # FT FFffit t; 3^ - 

FFg FF 3?k ^ TTTF 37FF5T7T FTFT M 3?k TfWTf ^ fFf FF ^ FFf FTTnTT % FR W ST^Ff^T 

"F5FF t5: F 37fFF^ Ft FTTi t 

( 2 ) fFFfl 37f^Rt FT ~<*>4 ^k 1 FTt TFF)t ^FT ^ F«FT ^ ^TH 3TTF>fWT 3TF3FTFT ^ Fc^ Wttn FT 

FFT ^ f^TTT TT^7 fF^T FTT FF TFFJFTfFFT 3TTFR FT TFTFTT^ Fffi i 

. (3 )(FT) ■STfFFrpft ^ HIhH f+41 «^cr)^s< F^ 4 'gTTT FFT 3TF^ F^ F 41 HIT) 

3TF1 FT Fh$ FlF Ft FfTinfl I 

(T3) FFfFirl ^ HThH 4f 'fFFt ^RFFT F^ 3TT^ ^TTT FFf # Ff 3Tl^ffH4> F?T M^lkl ~^cTF FT 4l ' HlO 4’ 
FfTFf^F fFTFT 'FT TTFTFT f I FF F^FRl "^1 fsrfFFF 60 3 fFFfftF FTF fIfr! ^^1 FtFTSft ^ 3ff%ftFF #ft I 

(4) 3HF>lTFFr FF^ FF-l^rfFFF (3)(F>) FFT iFFfftcT 4 f^TFF- 62 '^'3RRfcTl^lF STTFJfTFFT^l 
sfk fFfFFF 63 ^ SRRfrT FTJpT ^ 3TfcrfTFF iFRTl 3RF FFTR F^l ^€1 ^ TTTF FFT Ft FT TRRft "t I 

59. fF9tFlfy<*>K T3T£1 

O % 

( FT) T^cF flRT FT f^tFTftlFTTT Tg5T# 3Tf%F FTt FTTrfl t : 

( 1) 3#fFTTTt FT <*>4^ITI FT^FT^llt^T^f^T^t^T H %RTF ^ tF?lFTfFFTR ^1 FF FTF fWt • 

FT^ FF % TlFT ^ FR*F ^ ^1 FT FFT ^^Fj^ FFTF ^ ^ ^ FTff fFTTFTfFFFT ^1 FF^‘ # FT TT^ft I 

(2) STfFFTRl FT Fr^jTRt 1%# Ft TTFF 37F^ £RT 3Tf% tFTlFTfFFTR ^^1 ^ rfl Ff FTf FETFR^flF FFt 

iFTIFTfFFTR ^1 FF FTF FRTT I .. . ;• • ■ 

(3) fF?lFTfFFTR FT F^ FRTT 3TfFFTTTt ^1 Ffl 37FfF ^ %R FlTeTf®TFT* FT^ FTT FFT^R FlFT I 

(4) 31 f^MT, 1989 FFT^T 180 f^'FFT Fft 3?FfF ^ 1 f?1^FFTR ^ 4t 1 FFFTT, 1990 F 240 IFF F 
3rtTfft fft f?1 If^ftTfftr ^1 -RfFcr ¥1 ft ttf reft 11 


Uo Lnl - % 
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(3§r) to f^rr itptt ^t%tt : 

(i) 'RT <*>4-4Kl faAlNlfspTR 7??At At STlA^ TR cildfeJ A W TjA fa<Ml BTTOT falH cfTCfe A *§22t 

3T^ff6rT t I 

(ii) RF 3TI^ff "At fSRI cfj^ 3IWl«*l'< %RT FBkTI t At R9-fARFR (TIT) ( 1 ) At <SH^.«Kt 37AS7T At 

TRA t : 

rtrj -qir % Rf^ lAwA ^77 w A A^b t fA T&n AtfsR A*b RFl’ *tt At 3T^ 1AA^ A ^r 3 tA« 7T At -HHim 

TR h^oiA I 

60. Amifr tjrAt 

( 1) RcAf 3#TFRt RT cfcifalld A AlHlA sg^A/Afe^ %f?A 37ftP7 A ACs^d t?gA ^77 fAl At At iW-wl ^H-s< 
M At BRrA 3TK A "S^TR fAl A HTA Wt BR^t I 

(2)(^>) "?77 At 77RT A TrT^ ^ ' 3 W A 5/3 tAl At A 3=B <sud A tA -SlclI W^TF A 1A7t ^ ^377 
A4 r^ 7 crA At AmA i|zA/AfeFB igzA A Ait IA 77 A ^ fa^M fARi m 11 

(73) 41 Hid ^eA/4fa4>d IgzA, fAsA 3TfARRt ^ 4)4 -c!T^ ^ctlPl^tl AA ^TBT t ^A^TT A cRFT ^ At ^TBf t, Af^R 
^pnfT^ffl 3717 At ct'lATSt eB SIcAf 1 J D f ArW< W A 5/3 Ab At T7 A *H7T =b<4 At 37^*7% A BRA I 

(Tf) BR fRRft 3TA-RRA RT rArA At ATT A ^TRT RT <4lAw fART t ^ R' ^ ^ BTcft t cB TR 4ld^3 

Tfj^ f^fi4 "4 ‘FZBT 7T[ af^fer T?T't ^ "ft ^ %, ^ M&d HI6 ^ 3RT cBT Tf^Ti ' I J ,J T 

W 4 5/3 ^ ^ft ^ ^ 41 mk 1 Afs^ci ^FTI 3T73 ^ 'JU^D I 

(■ST) BFf 3Tf^T^ 7^T 4)4-c|l(l 3T^7f^S7f^ TT Purlin 37orf^ ^T ^IhkI Qt£\ 'R ‘‘^S-’fTTR” ^ 

4 xfpn TFfT t, 41 R id ^ ^ FR ^ ^RTT Wft 3W<+>1 41*7R} ^ft STf^oh'dR 

10 ^ ^ 37»R4R “'^-f^? M 3T^fV 3RR^f WT ^ ^ f^J RFRT : 

Tft 41^KT ~^^/ Mf44id Rrff ^ 37^4R 3^=Fl TFR?f ^1 ^ ^iTH RI FFRrft t :- 

(i) 3TftFTTT! 7sn- eb4^ l 0 4lR(l/Afe=Ktf ^ 3T^f?7 ^ ^fcH 7^ wNf ^ l^t wRdfwi W<T RT TB : 
T R7?I 3Tf4«h(Vt eh 4-^ITVt Rlt eft ^ ^tRTt/RfeRR ^ Rh^l *Tt R 7 ! ^ ■R ’’{Tt 

Tfefs q^ri Xf^ Rt 375 ^ Ref ■qr t ^RRT t % "3^ ^tFTff/Afe^d 3§I^ ^ TT ^fTT arafa.^t ^31 RURll 

(ji) -qsqq ^4 ^Rh ■MlHlA/Afeebd 37T^R TR RRTl l 

(iii) cR Trcft«+.14 f4Rft f%RFrHT "gRT RTfl f^Rhc^l TRFI- T R ‘SR^eT RTR ^ 41 HI<1 ^<<il/Hfsd>Ql Q<g\ eft RT Hd>fl1 
i i 

(iv) Tmrfl /Mfe^ ' a wzt ^ ^mfki ttRr 3 ^jzt rt rtAr r =h4^id -43Tm3 ^t 

-5T^ =FT tRTT ^ RRBT f 1^7 37^ off m 37lA TfpR t I 

•RZStcFTTR : — 

1. fH^n*i TTRte ttr RteKt r cf,4^id 4 r At ^4 '<A fAR 20 f^f Rt ^rnm/RfeTR RT ■RR 

fTT! 1 T^Tt 180 f^ 51 ! cR5 Tff^rt Rl Rlcfl t ! 

2. dlA^si ^ 3lW R 4>4 ^k 1 'A^T R yr4«h ^ A %T 20 «fl*iiO/Al«<»»w ^<^1 ^»I ^ 

Ami I 


\ 


61, 3T7TRTTTR IJRTZT 

(1) 3Tr«RFKt ^I °h4^ l ( | Rl 37TTTTO tg3# 3WH A' At ^ ^5^ W ^tf 'FfMRT l^t ?R 'F At 3^A eB 
TRRt Art 37^44 ^t «ih A ^q; rstr Tnf^RRt urt 41hi< 1 ^<A1 -qi4lP=iq wt RPTf *imi "t 137fARTft ^ rA^tA 
iRjT ^ft ^TH TTRt 3777mm Rl 37^4 fspAt At RFR 90 fR R 3^=41 ART Rt THTRct 37^f4 ^ At7H 360 1AF A 37fW ^ 
Aptf ’. ^ 

^ fR 3nwtAR ■qfAAitAAi A 37 ^ 7 ^ AtA A 375 ARF A fRAt 37 AtrtA r =ti4-cti0 ^ 720 Ttt 37^1 rRt 

3R7TRRT "^A A^7 fRRI t : 

RTtJ <7? 3TR % 3 AARtA R «h4dl<l Rt "juA 41 Hid A RF7R A AtA A> 3^4kd A 37^^F rA 720 f^r A ^ 
sTRi^m ^^t A^r ^r tbkh t 3^7 AtA, Ath 375 ARR AA wm, lAriw ^7 A %q; fa An «t>Au i 
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RTRTRr TRRRR : 3TRTRRRT 

( 2 ) R3RT TJTfM«+>I>0 ^pT fa Pi R 41 4‘ 3T=^T«IT iRR RR 3TJHR ift 3TfRR>T7t RT R>4qKl R^ R5ftR>(4 f%Rt 3RR y«*>K tjgz} 

^ RTR RT "SR^ 37TR aTRTRTRR R^T RTT R^FRT % | 

(3) 37RTRTRR TfRZ} R$ 37Rfa ^ RTTR 3<R RR ^R R?T 3^ W RRTTT Rft Tg^Jt W\ 3fflfa Rft WTT ^ 

ft RRTR % Wf RSTR SjfRRfTTt R^ t % S^TTOTTR R3JTT sfatf RT t^Tft 3FR T^ R^RT 3 

3uq*qeb^RfrfRr 3TfRRRTt RT ^4qi<1 ^ Piqfaui R RTFT «ft, RS ft^T t RRJRT % % 37RTRTTR 7g3j& RTt 37RfR Rf| WTT ^cR^fS 
^ foR RR RTR I 

62. WlR 3TTcf)f4l«+> Tg^fr RRT 

^rfq^rrr rt *4^0 r^ rjrrr, rItrtt 1h4mh, rtr 3 f^rt srfRRRrt ri Rnfant ^ rrtr rt 

.^1 191 RT f^RT 3RR T&R ^%R^RrfR7 RR^K c£ fH^ ll fH^lT ^ ST^RTT RT^ ^TR 1#T f^n RTR, fR?fa 

3Tr^fw^ ^ cT«TT fRRR ^ R7t R3jtf Rt RT RRRt f | 

63. RTjfrT WZt 

RRfa R^ ^t Ri} RT T7 RkT} f f^cft STRifa R7^ ^ RK 

tn ^ra ^ ^ ^ 4 tiiPw 11 teg ^Eft ^ 3!^Ht 7n ^ ^ srafv 

^ W 12 3 3tFrRT Rtf tftf I 

^ ” ) y ^[ d o 1 ^ 1 ^ 3T ^ ^ *K<^ ^ ^ RRiRT t f3fRJ 5T^fa Tg3E} °£ RIR 37T^f^?T fa>4t 3FR 3TRTTT 

^t TTRt R^ w\ -mjft ^ tttr ^ R3ft^T4 fR f^«=h ^pt 3Rmr-^ r?tr f^n rrt i 

64. ^sft RTT ^RRIR #TT 

RfspfchO RT ^4qi<1 R^^R7RT‘a^^^^4>R^RT3R^R^’^^oW17TTt‘3m^ I RR^ RF%Rf^ 

STfR^Rt RT RRfRTft Rit^R^T^T "^RR TJc^ ^ c^ '3R3^ RTFJjft Rf?TfRfRRf R5^ T^Rt TTf^TRT "^R "^Rt Rft "3R 3Tf^R»rd RT RntRTrt 
R^3RRflT^^RRRM^59^^_i^ m (^)(4) ^ ST^RtffR TffRR iR^fafTfRRTR 1|^ ^r4 R^t 'ftRfR 4f ^R , ?Wi' : 

3RTT RS % HR RTlf "^4qi0 ^RT Rft ^RT ^ ^RTf^rT ^TT t eft ^ |RT R^RT fR ^ R I PV^K Rft 37Rfa 

^ 1¥^ 59 ^ RR-lRf^ (R7) (4 ) ^ STtRt^ xrf^f^'^ RTO Rfl RfR ^R ^ft ; 

RR^ RF Rt fR7 "I^R RRtRRt ^ RRR R RFT % ^ft ^ RJcRRRR RRR^ ^RR RRTRT RR Rt Rf f. RR RR^ ^ R7t 
iRTfRTfRRRT R?t 37RfR ^ RRR 3^ R^ ^R #t I 

65. fe R7t R^- R?t 37RRT ^ ^iTR RR RRT ^RT 

f^smTRT^RTRRfRT^Rft^^R^^Rft 3fk^3Tq4t^^^^RmRT^liR^^Rft3T^RR 

R^ R^ ^JRRT ^RT fRR R^ R7 -g^ZTT^TR ^ RTFT 7^ ^ ^RR RR^ RRR? ^TRl R1 R^^' { 

66. RR RTTR 3iVr RRTRT ^RT 

(i) 37fRcr»i<l RT <*>4 rk 1 fRR f^T 37RRT R>i4rR RR^ - RIR ^ Rf^ Rjl^^R TRR^t 3RTR I 

( ii ) 3TfRRRt RT R^RRt fRR iRR RP7R ^ ^ %T^ Mi R ^R l 3R4l Vg^ R^ Rn4 RR^ ^ RT gffffR l^f 

■^RT I 

67. R re lwm RRftr 

(1) STfReniO RT <*4 ^k 1 RRT RR RiFfRF'R 3 TrTr f^r T^ 7fj% Sfe , 

(^) ^ 3Tq4 ^ RR ^ fR^fRR ^ R^ RR Rt RR4R!R RR R^, RT 

(^r) ^ RR RR R7 RJFfcrJT RR R^ I 

(2) RR^RFR RRR Rf^ STRf^T iRH RRR7 R5t ^rft : 

(RO STfR^Rt RRR 4f RTRT ^ fRRRT R>t R1§RT RJt RlfeRR RTR f^Tf ^ 37^ ^ STRfV, 

(7R) cti4qi<1 ^ RRR 4f RTRT ^ iRRRf R^ RRSRT Rj| ^TRR M ^ 37fRRv R^t 37Rfa I 

^'^ y5U| ^ Hq ^ 3T ^ ^ R^RR 37f^RR^ RT RT4 rTR RR RT 'JTR WR RT ^RTeft ^ 37^RR, Rf 4 RTO 
RftHfsRRf RR RTR FTRT I 
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( 4 ) TOtRTOTf TO'TOfrlHt TOt TOl4 J ,JS a T TOfR TO! TOTRT TOT4 TOTO 3 *hTO TO 73 «t>i4^TOl 4ft fTO TOt f^4l 

'TOTO ; 

■qTTrj 7^; ■% ^rpqSffTOf TO4 TO> mTOfRTO TOefTOP^rf TOt 'i'1 c t'< TOTO R RTF! TO! TOrTOf! l 

( 5 ) Tjf? x^rqf flm tf fTOR mH TOftf! 3RTTOFF 4 F! eft 3ifR4vKl TO TO^TOlO TO TOITOTOT TO^TO Ft "mjft I 
(6) TOTO arTOrorct tototoktto mmft m3 tofF sfo:^ rtf froro^rtm#mro^ ftoratmrrot^^ft 

■; j- TOTOR TO iTm TO 4TO R TO! Tlf 1?F mf <*.'!$ TOFfafFTO <TOfR RFT 41 TOTQ7TT \ 

(7 ) f4.1T orf'RTOTt TO TOtfTOlt m? '4TOTO ST^TtR ft 1WFI FT7 TO TOf| TOTTOFTO "-HH4 RFt f^TO RI^TO 1 


3TsqFT-VII 

■forf^tT 


ts, frm w %h 

(1) TOT'S wfwd TO TOTORTO iTTOT TO4TOTt Rfam Mv STll TOffa ? mm arfMwi, 1952 (1952 TO 19) T 
- 4 ? 3T^7R fmm 3 FFT -4 TR! \Tt TO1 TOt t, TOfatf RfTOR frfa TO TEIT #7T ! 3TfTOTOd TO TOTTO# 4l m 

TO fTOTO TOR TOR! TOTOm TT^sprf 3lf%lfWT TO mTOTOT TO SECTOR FtTO ; 

( 2 ) (cff) tortort Rfm? f#4 3frc yTOTro mroTO aifTOfmro, 1 952 ( 1 952 to . 9) TO mro of to ocrnrr tof! totR srfaTOfl 

■tr mfgm. -&fn 3tf«rfwr tot toto 4 6to; srt 3R7 tW to mm toto fo «ma nr'*3 ^ ^ ^ 5RI ’ 

: 995 T ^l44l' STTT wf-T^l ‘?Ft I 

(73) cPIR Tf TP5HT 16 W*TC, 1995 Tf Ttm ! 




69. TT^H 

(1) srfr^rjfl' tt wtr 4if f^PRiViRao Ti-t^rfRRn 2 t. t^■hi < ftth ^ ti - ^ "^fh i 

(2) f^TT 3Tf^Rt ^TT ^Fr4^nft %T -^TT Tlf^T ^4T eft TT^t 3Tf^fW4, 1972 ^^4l'TT 

( 3 ) ^ 3rfM=F ii, tr fptt i 

(3) (i) 9 c443 3rfycFRT rt rt-Ttpj "rh fnf<sr f^rfFRt F ^ faro rtt fi'ii :— 

f'-sp) TTffTTfTT 
^5 R1 

TTfff ' i.T{'THl sl 47m R47 -gTH f^tRTrRT ^ RRFT-T4 T 37FT 

m, SF f-A9 31 r FH i FT 

re ri 4ft fiRT 'RT TO T m TRIR-RR T7 T, RT 

^ 7 ^ '4\ ^1 ^ •*- fr^T TFRlfRi 3TR trot TOR ff m\ ^hiPki R1 I 

-qr^ m fr mr3 ^ *’ tor tft ft to4itt ^ W4 ff mm m irfr m to m fro tot fRTO TOcn' 
-q ttr m rm to f f m mrm t tor to m from ^ift i? Ff i 

(ii) cnfTqTRT •?! «TT( TR W! TT TrfTT U7TO ^ T7 47 TO 24TO 6 HFR fl 3TfTO 47 TO ^ fTO; TO H ^ 
47T flrR TO TOT, "41 arftrafJTO 15 "RFFt T TOn 41 37^4TOf FFTT : 

trTO TO % RK f4T.; aftlTO T toNto 4 30 TO R TOTO TOTO 47 TO R 30 t4 R 

iTOrdf- TO 47 TO’41 To 45 fo 7 <1fT TO 47 TT4 47 Tf 3Hpif<TO TTf^I TO TO TOTT : 

T7=fr m to toto trim 4 tor ff to mm htoi mi tro, to sffTO tor to mRifiR fftt : 

to TO TO TOro >TOtoj to tor to' mm to totoi fm m to mm toTOrto^,. towto, toTO^TO, toto 

TO ffTO WTO TOT TO TOTOTT TO. ^ TOTO i 2 d?TO TO ^RFT TOR, ( 100%) FTOTli TO TOR TOm TO TOR rniRlTORTOlTO 

3TOTR FTOf i 


(TO) 
("R) 

(R) 

("F; 
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70. fFFTF fsttf 

(0 tofto srfFTOTft to to4tof ffrt fR^fror TO fff F^rjFt hi f fro* ff wf f Pci feta ff F "tro tot ff^ Irtof 
7TOR F>t TOW TO^TO 3^ fR fRTOF WR FFTOT TOF FIR RFf t eit F^ Pi^fTOT 3#ITOTft TOt FjjfTO RTO ft?5 TO7RT Flfey. I 

(2) TOR TOfaTOTTt TO TO*Nrft Ft FTO TOT SPRT fRTOF FIR RFf "^TOT t FFTOt FR?R TOt FF FTO F^FfeT RFt Ft 
'^rrqTrft 7FTO fro FF «TRT TOT FF TOR F» %F F^TO RFT TO7FT fTO FF TfWH qi«ilq<*> t 3ftT R?Ft Ft FIFH 3 FfFTOTTt TO 
TO*jFl() to? 3FR f^RTF FIR F ^F To F FftTOfR TOR TOt 31^1% RFf Ft TOFnt f^FF fTO fTOFt ftTOFR ^ iFR TOT F$ 
TOTFR F Ft I > 

71. TSTTRfrTTTOtFRT 

FcFTO FfFTOTTt FT TOFFTF TOT Ito TO fTOFt Ft TORfTOF TO TOTC3T F F^iimRa fTOTO TO FTORT t I 

72. r^fH^Ml' TOT TOTF^TFR 3ftT TOTHSTT 

( 1 ) 3T*FST TORT-TOR TO 3FJ^T TO fR^TT TOTt TO FTOR t Ft FR^t TOT Rf FR fFfRFFf TO TOflNf TOt RTF^TOTR TO 
FTO fTOTOfRR TOTR TO fRp 37R?FTO Ft I 

(2) TOR FTTOTT TOF TOFt Ft TORTFTOcTT TO#, TTF^tF ^TO MFF?f TOtR Rt TOF FR fFfRF*ff TOt *41^1 TO FTOFt 

* 

F I 


73. fRTTOT 3ltT 6F r q ftTFI 

(1) PqpRURdl to fTOFtIrofRTOT tottotfrtto fRFF,fFfRFF,RF-fRFF to fTOFt toto toftofTOtortotTO tf rwtto 
RF MRTOTRTOT TO TOTTF FTR To fRto FFH FFTOR F FT Ftr RR 3 TfRTOlf 7 Ff sftT TO^FTfTTO FT FTT^FT, FRFTOT! fRTFT fTOFt 

TORT tl 

(2) FF fRTTTR it FTTO^T TOR fRTTO TOFR'fT^ TOcPfcT FF 3TKTT TO TO? M TOTtTOT^ FF fapRHIddl ^ FFTOFt 
FFFFt ^ 3TTOfa f^TO FTO TO TOt Ff FTRT TOTRFt I 


3T^t-I 
(faPRH 18 ^f) 

. f^TTOTT 3#tT FtFRtFRT FtTOFT 

FTOR r.*•*• 

INrt r. 

■% .....lld^SKI m 1^ u II TOTRT/TOTcft ^tTO ^'IfTO TO 3TfVTOTft TO «+4 fk 1 ^TOT^' sftTTOTOT 

^TO F FT URT TOftR ^RldR F FFrTOT TO twfrf ^ TR^ TO^STf TOt RTOKITt, FRIHMcII FTO TRItTF TOFFRT ^ 

PhRIRr 3?tT '’JTT TOTOFT/TOTOFt I 

TOFt FtTORT TOTRT/TOTFt ^iTO TOTOT tro ^ TOR? ^ TRrTOT TOtf ^FRT TO FTOT ^TO ^ FT«T TRqTOFIT TOT^ TO^ tTOTtt 
«RpcH F tMTOT fTOFt TOT4 ^ TOlt F TOt| ^TORT FFTO tTOF f^rfFTO FF ^ 3RTF oqRa TOt F eft FTOS TOFRT/TOFRt sftT F Ft ^FT 
fTOF Fpt TOt F^FfF ^TT/^Rt ^ftr F eft FTO? ^TTO TO FfFTOK fTOFt FFt TO F^TO^RFF RTTOTOR 3^lT F Ft FTOT ^TO ^ TOTTtTOT ^ 
FFFt TO FTOT ^TO TO FTF TRRFFTT TOTR TOF fTOFt oqfTOi Ft fTOTTt TOTTtTOT TOT fRftFTO TOTF TOt F^hRi FTOR TOTORT/TOFRt I 

FFFFT :.*.. 

TJTTFTF :. 

F^RTF ;--- 

Ft FF^T FTTOSlftF- 

FFTT^TT : .*. 

^ RTF : .*. 

FTORF : .*. 
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TTra^Tpft ( STTTrT WchK ^ PimhT ^ '3TTTT ) 

3^-11 

[farfw5(4) 4^‘] 

7r^aF» 3rterrt tjt *4*110 $ v m Fh^Pw ^ wi wa %^t ^tt% wtt ummi xnr i 

1. 4' ^t/sfrqft/^...4lM u l! RRRI/R7rTt 

(i) RF 1% 4 ^ fq q I fg d/14*37/14*RT ^ I 

(ii) rf %4 foanftr?i \ 4k 4tf®ra t i 

(iii) RF f^FT 44 44 cZffcR 4 toT F fspRcR Rfa/Rcft 4tf4F t I ^4 S^pTfa RR OTTR 4<RR F I 

(iv) ^rmftcT kjRT W, I 

2. 4 TRtfRRT 4 TT^TSTT RRFT/RTFt f4 44pJTT TTcR % 3m 40 Pl^Pfcl 4 M^4ld ^Pf WTI 4 3T?TrR RU, RTR 
m 4' 431 4 ^rsmr f4q; rr 4 Rtrft 4 ^n/^rt i 

f44F : 


FTFTW : 


tppt TsT 

ta WR 4 t ylnuil 

[141Vth 70 ] 

WR : 

f44F : 


4', iTRR^TT^'.44 oft ffaT 4' fH^Pkl 4 RR TR^kl RIRR RTRT/RTRt 

(^4H).f^TRT 4*1 pRRT Vm t I 


2 . * 4M$W VWR 4ft t i 

R 


TF^‘ 


3TjcW 4«fH 4ft RRHjfa RFft I 4ft R=T$4.(Wl)...f43T t 

. (WR) 4t PlWplfisIcl RTCRT 4 3TRF foTO W 4f4r f4R RR F I 


TJTT -i i H : . 

RFRR 3TR P^Pw oft : . 

Pl^Pkl 4l FlftR ; . 

oTrll^R : 

* ri 4 ^ r 4t r 4 <+>id 4 i 

3TK.4t. RTfR, 3T*RST 
[faSTPTR III/IV/69 4^/4t/2006/3T7Tf. ] 
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Bolangir, the 15th November, 2006 

No. 12/7/2006-RRB. —In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 1976 (21 of 
1976) the Board of Directors of Utkal Gramya Bank, after consultation with the State Bank of India being the sponsor Bank 
and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central Government 
hereby makes the following regulations, namely :— 

CHAFTER-I 

PREIJMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Utkal Gramya Bank (Officers and Employees ) Service Regulations, 2006. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to : 

(a) a person employed temporarily or daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
; organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) "Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) ''Appointed date*’ means the first day of September, 1987; 

(c) "Appointing Authority’’ means the authority prescribed in Regulation 5(1); 

J _ ■ . 

(d) "Area Manager" means an officer holding the charge of Area Office for the time being; 

(e) "Bank” means the Utkal Gramya Bank, established under Sub-section (1) of Section 3 ^of the Act; 

(f) "Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding the charge of a branch for the time being; 

(h) "Calendar Year” means the. period commencing from the 1 st day of January of an year and ending with 
31 st day of December of such year; 

(i) ‘'Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) "duty” includes : 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) period spent on training while in service. 

(k) "emoluments” means the aggregate of salary and allowances, if any; 

♦ 
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(1) ‘‘Employee” means a person appointed to any of the posts specified in Regulation 3 (a)(2) and (3), and 
includes such employees whose services are temporarily lent to other organisations: 

(m) ‘'Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the hank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) "Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1): 

(o) "Pay” means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the State Bank of India; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale-11 holding charge of a department 
in Head Office. 


CHAPIER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—Officer Cadre 

(i) Scale-I 

(ii) Scale-I I 

(iii) Scale-Ill 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B —Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as-may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C— Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 
Messenger-cum-Sweeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary' Employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance: 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 


Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rules framed by the Central Government in 
terms of Section 29 of the Act same as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification —No person,— 


(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other ground* for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
referred to a Regulation 3, shall be such as may be determined by the Central Govcmwsent from lime to time, under 
sub-section (1) of Section 17 of the Act. 


7. Commencement of Service 


Service of a person appointed in the Bank shall commence on the working day on which he reports lor duly on a 
post in accordance with the terms and conditions of the offer of appointment made to hr i: 

Provided that in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
and allowances for that day. 

8. Probation 

(i) An officer directly appointed in Scale-I shall be on probation for a period of two years, which shall be 
extendable by the Appointing Authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale-I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period not exceeding three 
months. 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits to 
the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his performance 
was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s Service if in the opinion ot the Appointing Authority, the 
officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, il any, the Appointing 
Authority is of the opinion that the officer or employee is not fit lor confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month's notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank's Service he may be reverted to the post from 
which he was promoted 

10. Termination of Service by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(h) The period of notice required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an Employee. 

(c) In case of breach by an officer or employee oi Sub-Regulation (l)(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period oi notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an oiticer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the Appointing Authority and any notice ot resignation given by such oiticer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show-cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) An officer or employee shall retire on completion of 60 years ot age : 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2). retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier : 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
equivalent to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members ol the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1), such Commit¬ 
tee shall from time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation » 

employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire 

last day of that month. 

CHAPTER III 

record of service, seniority, promotion and reversion 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to lime by the Ban . 

13. Seniority: 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (iii), (iv) and (v) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reierencc to the date 

of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shalj be reckoned with reference to their seniority in' the immediately preceding cadre 

or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 

the service of the Bank on the date on which the revised pay scales circulated b V the Ministr > A °.. 
Department of Economic Affairs, Banking Division, New Delhi letter No. F. 2/17/79-RRB dated the April, 98 are 

adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 

then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as 
existing immediately prior to the Government letter No. U-3/90-RRB(l) dated 22nd February, 1991 shall rematn the 

same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the 
Bank, the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined 
in accordance with the marks obtained by such candidates without adding notional marks for the reserved 

category. . . 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer o: employee of the Flank and shall be at the 
disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, 
from time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
n.ay, for the time being be placed. 

17. Liability to abide by she regulations and orders 

Every officer or mployee of the Rank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orfesrs cid directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction:, R peru iclienee or control he may, for the time being, be placed. 

IP. Obligation to ntainl/j* secrecy 

Every officer or employee shall maintain the strict secrecy Jmg the Band’s affairs and the affairs of its 
constituents and shall not divulge, diiectly or indirectly, any information of ;* confidential nature either to a member of the 
public or to the Bank’s staff unless compelled to do so by judicial or uiher authority or unless instructed to do so by a 
Superior Officer in the discharge of his duties. To signify this every statl shah su scribe to declaration in Schedule No. 1. 

19. Obligation to promote the Bank's interest 

Every officer or employee shall serve the Bank honestly and iahi.r lly, and *hai *«se his utmost endeavour 
lopromote the interests ol the Bank and shall show courtesy and attention in ,ur transactions r dealings with officers of 
Government, the Bank's constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu- 
menu paper, or information which may come into his possession in his official capacity 

21. Officer or employee not to seek outside employment or business or to promote family business 

No officer or employee shah accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction o'" the Competent Authority : 

Provided that an officer or < nployee may, without such sanction, undertake honorary work of a social or charitable 
nature or occasional work ol a b e uy, artistic, scientific, professional, cultural, educational, religious or social character, 
subject »o the condition livst his official duties do not thereby suffer : 

Provided further ibsl he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority. 

Explanation : 

(i) Every officer os cfppjOyec shall report to the Bank if any member of his family is engaged m a trade or business or 
owns or manages u iunnee agency or commission agency. 

(i») Can' assing by an officer or employee in support of the business of insurance agency or commission agency, 
o.vi cci or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iit) No olficer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties take part is: ihc registration, promotion or management of any bank or other company w'hich is required to 
be icgisiered unocr the Companies Act, 1956 (i of 1956) oi any other law for the time being in force or any 
cooperative society for coinmen iaj purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a coopera¬ 
tive society registered unde the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force, or of a literary, scLntific or charitable society registered under the Societies Registration Act, 1860 
( 2! of 1860) or any corresponding law in force, 
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(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 

22. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overstays his leave shall not be entitled to 
draw any pay and allowances for the period of such absence or overstayal and shall be liable to such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the 
Officer or employee has remained absent or overstayed his leave under circumstances beyond his control and 
direct that such absence or overstayal be regularised by admissible leave. ' 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall. — 

(a) give or take or abate the giving or taking of dowry. 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this regulation dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description : 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a 
bonafide investment of his own funds in such manner as he.may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this regulation. 

26. Restrictions on lendings, borrowings and investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange Government paper or any other securities; and 
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! \ ; guarantee in private capacity ihc pecuniary obligations of another person or agree to indemnify in such 
oap.-H.iry another person from loss except with the previous permission of the Competent Authority : 

Pkv ; :ri that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a amount free of imerest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private empunee : 

Pro 1 ;-vy iurther that an officer or employee may obtain a loan from a Cooperative Credo Society of which he is a 
member or ■ re as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is 
3 manner 

> 2 i \i . .ft ice« or employee shall so manage his private affairs to‘avoid insolvency or habitual indebtedness. An 
officer or .ay ;ov-..:e who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th and 3is! December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or era- w*.; e who makes a iabc statement under this Rule or \vhy> fails to submit the- prescribed- statement or appears 
unable to be:-woe h;s debts within a reasonable- time or applies for tfye protection of an insolvency court shall be liable to 
dismissal. 


liabilities. • 


nation / • For the purpose of this Rule an officer or employee shall be deemed to be in debt if his tola: 
\;v<. of those, which are fully secured, exceed his substantive pay for twelve months. 


F(pianotsim 2 : An officer or employee shall be deemed to be unable- to liquidate his debts within a reasonable 
lime if it » t p;*»„•;vs. having regard to his personal resources and unavoidable current expenses, that he wi’l not cease to be in 
debt withm yaioo of two years, 

27. Movabus immovable and valuable property 

(J ) i:\uv •■ificei on his first appointment shall submit a return of his assets and 'labilities givng full particulars 
regarding : 

or - v immovable properly, inherited by him or owned or acquired by him or held by h: m on lease or mortgage, 
-her in his name n in the name of any member of his family; 

i !', shares, debentures and cash including Bank deposits inherited b v him or similarly owned or acquired or held 

C V ft 5 Jill ; 


..die! movable propet tv inherited by him or similarly owned or acquired or held by him and ; 

■ udebts and other liabilities incurred by him directly or indirectly : 

Po •adi d ill at in the case of an officer who is already in service in the Bank on the dale these Regulations come into 
force ; shall '■•mmi! a return in term of this Regulation within three months ot coming into Force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regulation 
come into lore: 

(2) ! -.very officer shall submit a return of the immovable/movable property o the Bank as on 31st March of each 
year before bidi April of that year. 

(M ■; hSTIcci shall except with the prior intimation to the Competent Authority acquire or dispose oi any 
immovable prcrs.rtv by lease, mortgage, purchase, sale, gift or otherwise either ;n his own name or in the name ot any 
member ot his family : 

hovor-rd that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is 

(a) iih a person having official dealings with the officer; 


or 

(b > otherwise than through a regular or reputed dealer. 

(4) I o cry officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds Rs. 10.000. 
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Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is 
(a) with a person having official dealing with the officer; 


or 


(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing Sub-regulation the Competent Authority may att my 
time, by general or special order, require an officer or employee to furnish within a period to be s ^ c '^ “ * e " d “ ^ 
and complete statement of such movable or immovable property held or acquired by hur.or on hts behalf or by anymember 
of his family as may be specified in the order and such statement, if so required by the Bank, include the details of the mean 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living; 

(u) No officer or employee, having a spouse living, shall enter into or contract, a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that. 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party io the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married, or marries, a person other than of Indian Nationality shall forthwith 
intimate the fact to the Bank, 

29. Officer or employee arrested for debtor on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest or as the case may be, of his detention, upto such date or dunng such penod as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any pavment made to an officer or employee under Sub-regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decston as to whether 
such period is to be accounted for as a period of duty or leave . 

Provided that full pay and allowances shall be admissible only if the officer or employee — 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct 
resulting in his detention. 

O) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38 if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, either 
involves moral turpitude, or has a bearing on any of the affafts of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclustve and bmd.ng on the 

officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process ot law, the 
provisions of Regulation 22 shall also apply and for the purpose of that Regulation as so applied the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than und 
circumstances beyond his control. 
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30. Prohibition against participation in politics c nd contesting election 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council. Zila Parishad, District Board or any other local or Legislative Body. 


(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947, shall: 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated with, 
any trade union ot the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions; 

(b) resort io. or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shali join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

fi) No olficcr or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii; 3V here any approval has been accorded under Sub-regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of the State Government or of the*Bank. 

33. Function in honour of officer or employee 

(') No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other of ficer or employee : , 

Provided that nothing in this Sub-regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 
employee or any ol her officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
the service of the Bank; and 

( b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) fa) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

f b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of. the Competent Authority, ask for or accept 
contributions or otherwise associate himsell with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law' relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being ; 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials; 

(c) from consuming any intoxicating drinks, drugs or other materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose of this Regulation “Public Place” means any place or premises (including chibs, even exclusively 
meant for members where it is permissible for the members tcf invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advanced, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(e) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this. Chapter m officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

1. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any.pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increments) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 
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(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case 

(iv) Reserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

(v) Reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) Reversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
at the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation. 

(vii) Reversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

(a) Appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) Appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

(c) As part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his wr.uten statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 

(ii) The Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(Hi) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II. Employees 

(a) Penalties for minor misconduct 

(i) Censure, 
o 

00 Recording of adverse remarks against him. 

(m) Withholding of increment for a period not exceeding 6 months. 

(b) Penalties for Buyer misconduct 

(i) Fin®. 

(ii) Withholding of increment(s). 

(iii) Withdrawal of special allowance. 

(iv) Reduction of pay to next lower stage up to a maximum period of 2 years in case the staff has-reached the 
maximum in the scale of pay. 
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(v) Removal from service which shall not be a disqualification for future employment. 

(vi) Dismissal: 

answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(0 The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employee advising him of the misconduct and the punish- 

ment for which he may be liable for such misconduct; and 

(hi) The employee makes a voluntary admission of his guilt in his reply to the aforesaid show-cause 
notice. 

. i 

39. Waiver of the procedure 

The requirements of Regulation 38 may be waived by the Competent Authority : 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) Where the officer or employee has been convicted on a criminal charge, or 

(c) Where the officer or employee has been absconding; or 

(d) Where it is for any other reason impracticable to communicate with him; or 

(e) Where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 : 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before the Board. 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 

of an employee to any officer : 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in,the Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident and disciplinary proceedings are sought to be instituted against b ° tb ° f . * 
antfthe Chairman is of he opinion that having regard to the facts and circumstances of the case the Competent Audio y 
in resneS of Toth the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
resnect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
n^y sh^:® W into the charges against both of them and the legation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favo« of the same Enquiry Officer. 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
that an officer or employee has been guilty of corrupt practices, namely:— . 

© Where it is alleged that an officer or employee is possessed of disproportionate assets or that Ik 
} committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
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>he evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, few investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that there is a 
prirna facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against tht officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such othe r Authority, as the case may 
be. the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee c .e.ncd, then, the enquiry under this Regulation may be entrusted to a Commission for 
Departmental Tnqjima or any other person who may be nominated by the Central Vigilance Commission for 
this purpe ■£ 

fiv) The Enquiry * /tfice; shall submit his report to the Competent Authority and the report shall be forwarded 
by the Comp :tent Authority to the Central Vigilance Cor." - s don for its ad ice as to whether the charge or 
charges, as th v case may he, can be considered to have bum established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties « ,x enpesed shall be decided by the Competent 
Authority after considering the advice of the Centra* Vigilance Co mission. 

Explanation : 

An officer or employee shall be deemed to be guilty of cormp; ■■ •ae:> • ; if he Sv; committed an act of criminal 
misconduct as defined in Sections 13,14,15 and 16of the Prevention of Corrupts. Act, 198f or. e has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an r roper or corrupt motive. 

43. Restriction on engagement of a legal practitioner 

For the purpose of enquiry, the officer or employee shall not t sj.rp»ge a iegal prac ic /*. r without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee tinder suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

(ii) The officer or employee against whom disciplinary proceedings have been initiated will cease to be in service on 
the date of superannuation lu*,r the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings ai e concluded and final t rdcr is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances aftei the date of superannuation. He will also not be entitled for the payment 
of retirement benefits tiH she proceedings are completed and final order is passed thereon except his own 
contribution to CPF. 

Explanation : 

The normal retY . ?t benefits such as encashment of Privilege Ixave and Gratuity should be withheld till the 
completion of the discipline’v proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final c of the said Authority. 

45. Suspension 

An officer or emp:. yee may be p*aced under suspension by the Competent Authority. During such suspension 
the officer or employee shai! be entitled tor subsistence allowance as under : 

I. in case of an Officer 

(A) Basic Pay 

(i) F»>r the first t-'-eu months of suspension 1/e-rd of the basic pay which the officer was drawing on the date 
prior to the d*:e of. suspenses- irrespective of the nature of enquiry. 

(ii) For the subset uer* period ; 

(a ) Where the enquiry is held departmental^ by the Bank 1/2 of the basic pay the officer was drawing on 
the date prior to the date of suspension. 
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Where the enquiry is held by an outside agency l/3rd of the basic pay for the next three months and one 


half of the remaining period of suspension. 


(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance.« any, • 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (it) of C ause( )a eprev 
at rates applicable to similar category of officers. 

2. In case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry is held departmentally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusioni not 

( Isecute the employee, full pay will be payable after six months from the date oi rece.pt of report of such 
agency or one year after suspension, whichever is later, and in the event the enqu.ry > not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances . 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of Sub-clauses (i) and (..) (a) of Clause (A) at the prevailing 
or at rates applicable to similar category of employees : 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation . 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid, 
the difference between the subsistence allowance and the emoluments; which he would have received but for such 
luspentn 'for“ri £ he was under suspension and that, if the Competent Authority decides otherwise, no orde 
shall be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowan e. 
pen^ during wteh an officer or employee is under suspension shall, if he is no, removed/d, smissed from the services, be 
treated as period spent on duty or otherwise as the Competent Authonty may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days ot lhe d ^ te °j 
’ receipuif the order appealed against. The Appellate Authority shall consider the appeal and pass suitable 

preferably within a period of 6 months. 
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48. Appellate authorities 

An appeal shall lie— 

(■} tf 1 he Board where the Chairman or Committee of Director is the Competent Autho-iiv, 

(«' 'he Chairman where any other officers is the Competent Authority.. 

49. Require m* i*> of an appeal 

hve/y shall comply with the following requirements : 

ia) v shall be in writing and couched in polite and respectful language: and shall be free from unnecessary 
godding or superfluous verbiage, 

0>> n ■■nail contain all material statements and arguments relief on and shall be complete V itself. 

ic i :!. seai 1 specify the telicI desired, 

fob " shall not be addressed to directors personally. 


CHAPTER-V 

PAY AND ALLOWANCES 


50. When ;kv, atid payable 


. !o the provisions of these Regulations, pay and allowances shall accrue from the cDnsmeecement of the 
service oi an ;ovr; or employee and shall become payable on the last working day of the each month in resoect o? the 
service perwv'.o during the said month. 


51. W hen « *, ro - 
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allowances shall cease to accrue as soon as an officer or employee ceases to be m service ; 

-v of an officer or employee dismissed from the Bank’s service, the pay and allowances shah cease from 
of dismissal ; 


fiii) in ili..- case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
follow’j?!:: that on which the death occurs. 

52. Increments 


b'i ■: scaie. the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 


■ Pm 

irrespective 


led 


• hat an officer or employee shall draw increment on the first day of the month 
actual date of its accrual. 


which : t falls due 


CHAPTER-VI 

LEAVE AND JOINING TIME 


53. Kinds of h ave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave : 

f-0 Casual I .cave 

(b) Privilege Reave 

(c) Sick Leave 

(<\) Extraordinary leave 

(c i Special ( asual Leave and Special Leave 

(0 Maternity Leave 
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54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank-deems 
fit to do so : 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place of reporting on return from leave 

Am officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57 Lm ve not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1V An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 
year: 

Provided that not more than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to 

increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro rata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in 
Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3){a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service 
on duty : 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and 
from 1st January, 1990, the privilege leave may be accumulated upto not more than 240 days. 

(b) When application should be submitted : 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date 

from which leave is required. * 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused 
without assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 
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60. Sicklxpave 

(i) j ac mck leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two m>ta!ments of ten days each on the first day of January and July ot every calendar year. 

(v ; v a> The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service which he is likely to render; m the sick leave/medical leave of the calendar year in which he is appointed. 

(b) Tin: cicuii (or the sick kave/medtcai leave iri which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end oi the calendar month 
preceding the calendar month in which he is removed or dismissed from sendee or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non in a sick 
leave/medicai leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medicai leave shall be reduced bs one eighteenth of (he period of ‘dies non ’ subject to a maximum oi ten days : 

Provided that sick leave/mcdicaS leave can be accumulated during his entire sendee subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw lull emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 


(ii) Sick/medical leave wiil be granted on pro rata basis during the first year oi service. 

(ijj) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(ivj Any officer or employee desirous of resuming duty on expiry of sick/medicai leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 


Explanation 

). Till ,| 1C -appointed date ’ an officer or employee is eligible for 20 days sick'medical leave lor each completed year 

of service Such leave can be accumulated upto 180 days. 

2 From the ''appointed date" an officer or employee shall be eligible tor 20 days ot sick medical leave for each 

completed yearol service. 

61. Extraordinary Leave 

(1 ) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. T he duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and o60 days during 
the entire period of his service. 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee. 

Pro id. <1 further that in case .if chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board gram extraordinary leave in excess of 720 days to hint and the Board, while according such approval, shall record 
the specif ic reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations- 

(3) Nr, pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 
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Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extraordinary leave would count for increment. / 

62. Special Casual Leave and Special Leave 

An officer or employee maybe granted special casual leave and special leave for spoils, donation of blood, family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the Central Government. 

63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respe ct 
of post natal period or at the time of miscarriage or abortion, so however, that not more than V2 months of such leaee shall 
be available during the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical-practitioner acceptable to 
the Bank. 

64. I^apse of Leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employes as if he has availed of the privilege leave that he had accumulated 
al the time of his death subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided further that where a staff retires from the Bank’s service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59 : 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement and termination of Leave 

(j) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time ’ 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be : 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent of 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at Lite 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day or- which he is relieved from his 
post shall be excluded : 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 


)j.oo,c - 6 
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(5) No joining fee shall be admissible to an officer or employee when the transfer does not involve a posting to 
a different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 


CHAPTER-VH 
MISCELLANEOUS 


68. Provident Fund and Pension 

(J) An officer or e mployee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be amember ofthe Employees’ Provident Fund. 
The contribution to the Prtvsdeai' Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of'Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government of India in exercise of the powers conferred by Section 6A of the stud Act. 

(b) The Pension Scheme so framed shall come into force fror;, the 16"h day of l oven ber, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accord? ce with the Sub-Regulation (2) 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the 
Bank, or 

(d) Rcsanation aiicr completing 10 years of continuous service, or 

(e) Ten of service in any other way except by way of punishment after completion of 10 years of 

$ervk<s: 

Provided that io r^pect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in casrfl where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of ohe half of a month’s pay for each completed year of service beyond 
30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 
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70. DomiciIe 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 

Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank. 

72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 

giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 

when considered necessary. ** 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to have been made or taken under the provisions of these regulations. 


SCHEDULE-1 * 


(See Regulation 18 ) 

Declaration of Fidelity and Secrecy 

Place: 
Date: 


t .do hereby declare that I will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of me as officer or employee of the.Bank, and which properly relate 

the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will allow any such person to inspect or have access to any books or documents or electronic records belonging to or 
in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in full: 
Designation.: 


Signature 
Name in full: 

Designation : 

CARE: (To be on the lines of GOI Rules) 

SCHEDULE-II 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment 

I, Shri/Smt./Kum.S/o, W/o, D/o. 

as under : 

(i) That 1 am unmarried/ a widower/widow. 
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(ii) That I am married and have only one spouse living. 

(iii) Thai 1 have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 

2. 1 solemnly, affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date: Signature 


SCHEDULE-III 
FormB 

Declaration of Domicile 

(See Regulation 70 ) 


Place : .......... 

Date : . 

1, the undersigned, having been appointed in the service of the .. 

declare .(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth. 

or 

♦The above is not my place of birth. My place of birth is.....(Place) in......... 

.(Place) has been declared as my place of domicile for the reasons given below 


Bank hereby 


.(District) but 


Name in full. 

Designation and. 

Nature of appointment. 

Date of appointment. 

Signature...... 

* Strike out whichever is not applicable. 


R. C. PANi, Chairman 
[ADVT. ni/IV/692/G/2006/Exty.] 
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